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BRANDON

R SCHOOL DIVISION

June 8, 2011

NOTICE IS HEREBY GIVEN OF THE REGULAR MEETING
OF THE BOARD OF TRUSTEES

TO BE HELD MONDAY, JUNE 13, 2011 AT 7:00 P.M.
J. L. MILNE BOARDROOM, ADMINISTRATION OFFICE
1031 - 6TH STREET, BRANDON, MANITOBA

G.F. Barnes
Secretary-Treasurer

AGENDA
1.00 AGENDA/MINUTES:

1.01 Reference to Statement of Board Operations

1.02 Approval of Agenda

1.03 Adoption of Minutes of Previous Meetings

a) Regular Board Meeting, May 24, 2011.
Adopt.

b) Special Board Meeting, June 1, 2011.
Adopt.

2.00 GOVERNANCE MATTERS:

a) Acknowledgement of Brandon University's contribution to the relocation of Kirkcaldy
Heights School, as well as the assistance received from Rolling River, Beautiful Plains,
and Southwest Horizon School Divisions.
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2.01 Presentations For Information

2.02 Reports of Committees

a)  Divisional Futures & Community Relations Committee Minutes M. Snelling
- May 20, 2011
- June 3, 2011
b) Personnel Committee Minutes L. Ross
c) Finance Committee Minutes L. Ross
d) Friends of Education Committee Minutes M. Sefton
e) Policy Review Committee Minutes P. Bartlette
f) Other

- Employee Long Service Recognition Evening — May 31, 2011
- BSD Long Service Retirement Dinner — June 9, 2011.

2.03 Delegations and Petitions
2.04 Communications for Action

a) Mrs. Agnieszka Desjardins and Mrs. Kyleigh Bromley, Vincent Massey High School,
May 25, 2011, noting from September 26" to October 2™, 2011, two Student Council
members will be representing Vincent Massey at the 2011 Canadian Student leadership
Conference in Corner Brook Newfoundland. The conference allows students to
develop their leadership skills through seminars, workshops, cultural events and a series
of keynote speakers. It is an excellent opportunity for students to collaborate and make
connections with other students in ieadership positions across Canada. The costs for
the conference are quite high this year. Students have put forth some out-of-pocket
expenses and a series of fundraisers throughout the summer have been organized.
They have attached a breakdown of the varicus costs associated with attending the
conference and request additional financial support from the Board of Trustees.

Refer Motions.

b} CIiff Cullen, PC Education Critic, May 4, 2011, noting the government has introduced Bilf
28: The Public Schools Amendment Act (Reporting Bullying and Other Harm), which will
establish a province-wide approach to how student bullying and other unacceptable
conduct in schools is reported. As the Education Critic for the Official Opposition, he
would like to receive as much feedback as possible from education stakeholders on Bill
28, especially in regard to how the content of the Bill compares to current school and
divisional policies on student misconduct and how effective the Bill will be in practice. A
full copy of the Biil can be found at hitp://web2.gov.mb.ca/bills/39-5/b028e php.

Refer Business Arising.
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¢) BDO Canada LLP, May 30, 2011, advising they have audited the accompanying
Schedule of Compensation of the Brandon School Division and a summary of significant
accounting policies and other explanatory information for the year ended December 31,
2010. The Schedule has been prepared by management based on The Public Sector
Compensation Disclosure Act.

Refer Business Arising.

205 BUSINESS ARISING

- From Previous Delegation

a) Mr. Howard Hoy, Retired Teacher, providing a Neelin High School Off-Campus
Scholarship update.

- From Board Agenda

a} Correspondence from Cliff Cullen, PC Education Critic, from Communications for Action
2.04b) , noting the government has introduced Bill 28: The Public Schools Amendment
Act (Reporting Bullying and Other Harm), which will establish a province-wide approach
to how student bullying and other unacceptable conduct in schools is reported and
seeking feedback on the proposed hill.

b) Correspondence from BDO Canada LLP, from Communications for Action 2.04c)
advising they have audited the accompanying Schedule of Compensation of the
Brandon School Division and a summary of significant accounting policies and other
explanatory information for the year ended December 31, 2010.

- MSBA issues (last meeting of the month)

- From Report of Senior Administration
a) School Reports - NIL

b) Learning Support Services Presentation — Psychologists — 8. Touzin, B. Jones,
A. Kuryliw, P. Kelso

c) ltems from Senior Administration Report
- Crocus Plains Regional Secondary School Off-Site Activity Request -
Refer Motions.
- Vincent Massey High School Off-Site Activity Request - Refer
Motions.

2.06 Public Inquiries (max. 15 minutes)
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207 Motions

69/2011 That the request for financial assistance for two Vincent Massey High School students
to attend the Student Leadership Conference to be held in Corner Brook,

Newfoundiand from September 26 to October 2, 2011 be approved in the amount of
$800.00

70/2011 That the trip involving 27 high school photography students from Crocus Plains
Regional Secondary School to Hawaii from March 22, 2012 to March 31, 2012 be

approved and carried out in accordance with Board Policy/Procedures 4001: Off-Site
Activities.

71/2011 That the trip involving 22 high school Spanish students from Vincent Massey High
School to italy and Spain from March 21, 2012 to March 29, 2012 be approved and
carried out in accordance with Board Policy/Procedures 4001: Off-Site Activities.

72/2011 That the proposal from Hard Line Construction in the amount of $92,960 including taxes
for the supply and installation of a communications c¢abling system at Crocus Plains
Regional Secondary School be accepted.

73/2011 That the Tenders and Quotations presented to this meeting be approved as follows:

TENDER - PAPER

The Tender for the 2011/2012 Paper Supplies based upon the quoted unit prices and in the
approximate total amounts as follows (applicable taxes extra):

Christie's Office Plus $29,152.00
Unisource Canada Inc. $ 6,926.65

TENDER - PAPER TOWELS, TOILET TISSUE, AND GARBAGE BAGS
The Tender for Paper Towels, Toilet Tissue, and Garbage Bags for 2011/2012, based upon the
tender prices stated and in the approximate total amounts as follows (applicable taxes extra):

Helcor Enterprises/Busy Bee $16,576.56
Unisource Canada Inc. $41,591.25

QUOTATION - STATIONERY SUPPLIES

The Quotation for the 2011/2012 Stationery Supplies, based upon the quoted prices and in the
approximate total amounts (applicable faxes extra):

Christie's Office Plus $12,841.10
Supreme Learning $14,024.70

TENDER - SCHOOL FURNITURE
The selections made from the Tender for School Furniture for 2011/2012, based on the unit
tender prices stated and in the approximate total amounts (applicable taxes extra):

The Accent Group Inc. $37,599.05
Schoolhouse Products Inc. $ 5,230.25
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74/2011 That the Tender from Johnson's Commercial & Industrial Services (JCI), in accordance
with the conditions and specifications, for provision of Janitorial Services at Vincent
Massey High School, in the following amounts (all taxes included), be accepted:

2011/2012 2012/2013 2013/2014 Total
$164,286.00 $168,285.00 $172,602.00 $505,173.00

75/2011 That the Secretary-Treasurer's Department review the status of playground equipment
replacement and provide the Board with a detailed report at a future date.

76/2011 That the Board of Trustees review the recommendations, information and priorities
which had been brought forward through the 2011/2012 budget consultation and the
operating surplus be retained in the accumulated surplus at this time.

77/2011 That the proposal from MTS in the amount of $173,992.10 plus taxes for the supply of

Cisco Dense Wavelength Division Multiplexing Small Form-factor Pluggable Modules
he accepted.

78/2011 That the following policies and procedures be reaffirmed:
- Policy 4025 - “Kindergarten Enroliment”
- Policy 4027 - “"Summer School”
- Policy and Procedures - 4034 — “Home Programming”
- Policy 4035 — “High School Crirme Stoppers Program”

- Policy and Procedures 4038 — “Administering Medicines to Students”
- Policy 4040 - “Fire Drills”

- Policy 4042 — “Risk Response”

- Policy 4043 — "Health Services”

- Policy and Procedures 4045 - “Basic French”

- Policy and Procedures 4046 — “French Immersion
- Policy and Procedures 4047 — “Nutrition Policy™.

79/2011 That Confidential #3 and the recommendation therein be approved.
2.08 Bylaws
That By-Law 5/2011 being a by-law authorizing the borrowing of moneys upon the credit of the

Brandon School Division to meet current expenses for the fiscal year, July 1, 2011 to June 30,

2012 in the amount of $10,000,000 be now read for a second time, having first been read on
May 24, 2011,

2.09 Giving of Notice

| hereby give notice that at the next regular meeting of the Board of Trustees, |, or
someone in my stead, will introduce a motion to rescind Policy and Procedures 5019 -
“Posting and Assignment of Professional Teaching Staff’ and replace same with Policy

and Procedures 5010 - “Interview, Selection and Assignment of Professional Teaching
Staff".

2.10 Inquiries

- Trustee Inquiries

3.00 ADMINISTRATIVE INFORMATION:
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3.01

Report of Senior Administration

3.02

Receive and File.

Communications for Information

a)

b)

c)

d)

3.03

a)

b)

Mr. Rick Dedi, Executive Director, Public Schools Finance Board, May 15, 2011,
requesting the schoo! division prepare and submit their Five-Year Capital Plan for the
period 2012-2016. The Five-Year Capital Plan Update forms and detailed instruction
sheet are attached. Forms are to be completed and submitted to the Public Schoois
Finance Board on or before August 1, 2011.

Refer Secretary-Treasurer

Carolyn Duhamel, Executive Director, Manitoba School Boards Association, May 20,
2011, attaching two letters — one from the Brandon School Board requesting that the
MSBA undertake a study of certain bargaining issues, and the second, MSBA's
response pending Provincial Executive review of the request. The request that the
correspondence and discussion of it be treated as confidential matters and addressed in
in-camera sessions only as the letters have the potential to impact teacher bargaining
discussions and outcomes.
Receive and File.

Naomi Kruse, Executive Director/Advocacy Coordinator, Manitoba Association of Parent
Councils, undated, noting MAPC is returning the cheque dated May 4, 2011. They
appreciate the offer of support for the 2011 AGM and Conference, but are unable to
accept the cheque since it was received in the MAPC office after the event on May 6,

2011, They extend their sincere apologies to the parents who attended the AGM, for the
confusion upon their arrival.

Receive and File.

Menica Cantin, Executive Assistant, Brandon Teachers’ Association (BTA), June 1,

2011, noting the officers for the BTA for the term beginning on July 1 to June 30, 2012
are;

Darren Hardy President

Peter Buehler Secretary

Alison Johnston Vice President

Sherilyn Bambridge Past President

Glen Simard Treasurer

As well as the Chairs of Standing Committees for the Association.
Receive and File.

Announcements

Facilities and Transportation Committee Meeting — 11:30 a.m., Tuesday, June 14, 2011,
Board Room.

Teacher Liaison Committee Meeting — 4:00 p.m., Tuesday, June 14, 2011, Conference
Room.(Tentative)
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c) Education Committee Meeting — 11:00 a.m., Thursday, June 16, 2011, Board Room.

d) Divisional Futures and Community Relations Committee Meeting — 11:30 a.m., Friday,
June 17, 2011, Board Room.

e) Special Board Meeting — 7:00 p.m., Monday, June 20, 2011, Board Room.
f) NEXT REGULAR BOARD MEETING — 7:00 p.m., Monday, June 27, 2011, Board Room.

4.00 {N CAMERA DISCUSSION:

4.01 Student Isgues
- Reports

- Trustee Inquiries

4.02 Personnel Matters
- Reports
a) Confidential #1 - Personnel Report.
b) Confidential #2 - Qut-of-Scope Personnel Position.
c) Confidential #3 — School Administrator Matter.
d) Confidential #4 — CUPE Negofiations.
e) Verbal Report on a Teacher Personnel Matter.

- Trustee Inquiries

4.03 Property Matters/Tenders
- Reports

- Trustee Inquiries

4.04 Board QOperations
- Reports

« Trustee Inquiries

5.00 ADJOURNMENT
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May 25", 2011

Appendix A

Re: Funding Request for Canadian Student Leadership Conference 2011

Mr. Marty Snelling, Chairperson
Brandon School Division

1031 Sixth Street

Brandon, Manitoba R7A 4K5

Dear Mr. Snelling,

From September 26" to October 2™ 2011, two Student Council members will be representing Vincent Massey at the 2011
Canadian Student Leadership Conference in Corner Brook, Newfoundland. Vincent Massey's Student Council Vice-President
Myunggu Yang and Deputy Vice-President Zaina Bird will be atteriding the conference. These two students have each
demonstrated tremendous leadershlp sk|lls m our school, as wel as communlty e stronglv belleve that participating in this
conference will allow them to further: 3 th ir- sku!ls s ult, thiy will.be:able to apply thEII’ newlv acquired knowledge
and experiences in order to benef] mmumty as a whole.

The mission of the CSLC is “to prowde pportumtl i student 0 develop leadershlp SkI”S cultlvate inteliectual and personal
growth, network and grow fnendshlpé through pa cmétmg in. a"s'upportlve enwronment that va!ues and celebrates our multi-
cultural diversity that is ultimately the "fabrlc” of Canadlan soc;ety v The conference will allow. students to develop their
leadership skills through seminars, workshops, cultural events and a series of keynote speakers This is an excellent
opportunity for our students to collaborate: and make coRnections W|th other: students in ieadership positions across Canada.

" Additionally, we as Student Council Adwsors gam a great deal of msnght professmnal development new and creative ideas, as

well as resources through the Advisor Workshops

Last year, three of our most dedicated student Ieaders attended thls conference They took away with them valuable learning
experiences that enabled them to serve the student body and communlty effectively. We would love the opportunity far these
students to come and speak to the Board in order to provide a f‘rsthand ‘account of their meanrngful experiences at CSLC.
Please let us know if you would like to have us share at one of your Board Meetmgs '

The costs affiliated Wlth attending the conference are proving to he qun:e high this year, as’ the ‘conference is taking place in the
east coast. Aithough the students have put forth some out-of- pocket.expenses and we have organized a series of fundraisers
throughout the summer, we are still in need of additional financial'stipport: Please consider this letter a respectful request for
any additional funds that you could provide; any additional support would be greatly appreciated. We have also attached a
breakdown of the various costs associated with attending the conference for your perusal. Please contact us if we can provide
further information.

Thank you for your time and your consideration.
Sincerely,

ALIpreln> e ghc T el /-

Mrs. Agnieszka Desjardins and Mrs. Kyleigh Bromley

34

* “Mission Statement.” Canadian Student Leadership Conference 2011, CASAA. hitp://www.esle2011 .ca/mission.aspx





G ST L Y

s VINGEND MADEN IIGH OUHUUL  aemiriss

CSLC 2011 Breakdown of Costs and Funding

COSTS:

Flights $5,551.88  (1,387.97 X 4 people}
Hotel (advisors) $774.00 ($129.00 X 6 nights)
Branplon Air Shuttle to and from .Winnipeg 549_0.00 (S50 X 4 people)

Travel Health Insurance (as _p‘erntf:_pélicy)' o $18000 - '_ (S30X25tudents + $60 X 2 advisors)

Conference Registration Fe_e'é' o : 42}“5"-;1‘;,"400.00 (5350X4peolé)

Substitute Coverage - ‘. $1,27000 ' (2sub5for5 dzéx:(s')
Total Costs | : | 59;57-5‘."_8l8f.:_;. - |
FUNDING:

Student out-of-pocket fee ' 51,20'0.(.):0;_' (2 X.$600.00)
Projected fundraising profits | $1,000.00 | |

Total Funding: $2,200.00

$9,575.88 [Total Costs] — $2,200.00 [Total Funding] = $7,375.88
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CLIFF CULLEN, EDUCATION CRITIC 45&;
MLA FOR TURTLE MOUNTAIN p510
227 Legislative Building

Winnipeg, MB R3C 0V3g
Tel: (204) 945-3709  Fax: (204) 945-1284

May 4, 2011 Appendix B

Dear Stakeholders:

The government has introduced Bill 28: The Public Schools Amendment Act (Reporting Bullying and
Other Harm), which will establish a province-wide approach to how student bullying and other
unacceptable conduct in schools is reported. |

As Education Critic for the Official Opposition, I would like to receive as much feedback as
possible from education stakeholders about Bill 28, especially in regard to how the content of
the Bill compares to current school and divisional policies on student misconduct and how
effective you think that the Bill will be in practice.

According to Bill 28:

- aschool employee, or a person in charge of pupils during school-approved activities,
such as a sporting event or field trip, must report to the principal if they think a pupil
has engaged in bullying or other unacceptable conduct;

- after an investigation a principal who believes that a pupil has been harmed by the
unacceptable conduct must notify the pupil’s parent or guardian (exceptions to this
requirement may be made in regulation); and

- unacceptable conduct is defined to mean abusing another pupil physically, sexually or
psychologically or repeated/ deliberate bullying, including cyber-bullying.

Your feedback will ensure that amendments can be introduced to the Bill during the committee
stage to produce the best possible result for the education system.,

I encourage you to consider Bill 28: The Public Schools Amendment Act in full at

http:/ / web2.gov.mb.ca/bills/39-5/b028e,php on the Legislative Assembly of Manitoba’s
website. If you would like to speak about the Bill or education related issues at the committee
stage this spring I encourage you to contact the Clerk’s Office at (204) 945-3636.

Thank you for your time and I look forward to hearing from you.

Sincerely,

Cliff Cullen
PC Education Critic
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Brandon School Division
2010 Compensation of $50,000 or More
Public Sector Compensation Disclosure Act (Bill 57)

For the Year Ended December 31, 2010





Tel: 204 727 0671 BBO Canada LLP
Fax: 204 726 4580 148 - 10th Street
www,bdo,ca Brandon MB R7A 4E6 Canada

Independent Auditor's Report

To the Board of Trustees of Brandon School Division

We have audited the accompanying Schedule of Compensation (“Schedule”) of Brandon School Division and
a summary of significant accounting policies and other explanatory information for the year ended
December 31, 2010. This Schedule has been prepared by management based on The Public Sector
Compensation Disclosure Act.

Management's Responsibility for the Schedule

Management is responsible for the preparation of the Schedule in accordance with The Public Sector
Compensation Disclosure Act and for such internal control as management determines necessary to enable
the preparation of the Schedule that is free from material misstatement, whether due to fraud or error.

Auditor's Responsibility

Our responsibility is to express an opinion on the Schedule based on our audit. We conducted our audit in
accordance with Canadian generally accepted auditing standards. Those standards require that we comply
with ethical requirements and plan and perform the audit to obtain reasonable assurance about whether
the Schedule is free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the
Schedule. The procedures selected depend on the auditor's judgment, including the assessment of the risks
of material misstatement of the Schedule, whether due to fraud or error. In making those risk assessments,
the auditor considers internal controt relevant to the entity's preparation of the Schedule in order to design
audit procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the entity's internal control. An audit also includes evaluating the
appropriateness of accounting policies used and the reasonableness of accounting estimates, if any, made
by management, as well as evaluating the overall presentation of the Schedule.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
audit opinion.

Opinion
In our opinion, the financial information in the Schedule of Compensation of Brandon School Division for
the year ended December 31, 2010 is prepared, in all material respects, in accordance with The Public

Sector Compensation Disclosure Act.

Basis of Accounting

Without modifying our opinion, we draw attention to the basis of accounting disclosure. The Schedule is
prepared to assist the entity to meet the requirements of Section 2 of The Public Sector Compensation
Disclosure Act. As a result, the Schedule may not be suitabte for another purpose.

ANO Canad oo

Chartered Accountants

Brandon, Manitoba
May 30, 2011

BDO Canada LLP, a Canadian timited liability partnership, is a member of BDO International Limited, a UK company {imited by guarantee, and forms part of the international 800
network of independent member frms,





BRANDON SCHOOL DIVISION
COMPENSATION OF $50,000.00 OR MORE
FOR THE YEAR ENDING DECEMBER 31, 2010

‘ TOTAL
EMPLOYEE POSITION/CLASSIFICATION COMPENSATION
MICHAELS, DONNA M, SUPERINTENDENT 165,353.11
MALAZDREWICZ, GREGORY E. ACCOCIATE SUPERINTENDENT 142,399.48
BARNES, GERALD F. SECRETARY TREASURER 136,663.85
ADAMSKI, MICHAEL F. PRINCIPAL 131,512.94
GUSTAFSON, MATHEW A. PRINCIPAL 130,490.84
LALUK, CRAIG M. PRINCIPAL 125,032.86
OSIOWY, TERRY M. PRINCIPAL 123,060.10
DANE, NANCY L. PRINCIPAL 122,356.00
LEE, BOB K. PRINCIPAL 121,496.69
COBBE, CHAD H. PRINCIPAL 120,854.99
SHAMRAY, BRUCE PRINCIPAL 120,652.04
BRIGDEN, KATHRYN M. PRINCIPAL 118,577.82
LEHMAN, SHAWN M, TEACHER 118,370.45
WILKINSON, DARLENE C. PRINCIPAL/TEACHER 117,336.18
MINSHULL, JOHN C. PRINCIPAL 116,750.06

 MCDONALD, GAILE. PRINCIPAL 116,728.83
BROWN, SEAN C. VICE-PRINCIPAL 112,861.45
SEEKINGS, KENNETH A. VICE-PRINCIPAL 108,879.65
CRUICKSHANK, RONALD T. VICE-PRINCIPAL 108,736.90
LIM, DAVE PRINCIPAL 106,611.57
STALLARD, RICHARD W. PRINCIPAL 106,405.04
HOWELL, BETTY L PRINCIPAL/TEACHER 106,364.67
BRAUN, KELLY PRINCIPAL/TEACHER 105,645.08
BOISIOLI, LENA M. VICE-PRINCIPAL 105,101.40
VICKERS, PHILIP J. PRINCIPAL/TEACHER 104,858.07
BENSON, IAN V. VICE-PRINCIPAL 103,004.38
MCFADZEN, ELAINE M. VICE-PRINCIPAL 102,785.04
ZELMER, TRUDY L. TEACHER 101,894.54
HODGE, YVONNE TEACHER 100,249.72
MANSON, CRAIG C. PRINCIPAL/TEACHER 100,072.26
MILLER, BARBARA A, PRINCIPAL/TEACHER 97,076.42
NEVILL, CORY L. CONSULTANT 95,766.12
ADAMS, VERONICA M. ACTING VICE PRINCIPAL 95,750.91
GALATIUK, DAYNA M. TEACHER 95,423.64
MACKAY, GLENDA A. LSS FACILITATOR 95,207.62
BATH, SUKHMINDER S. TEACHER 94,332.12
CROSSIN, HENRY W. TEACHER 94,232.86
GRAHAM, SHANNON L. TEACHER 93,589.24
WARWARUK, NICOLE M. VICE-PRINCIPAL 93,574.17
SCHUTTE, KIMBERLY A. TEACHER 93,533.17
TEMPLETON, DANA M. TEACHER 92,302.58
MCCANNELL, JANE E. TEACHER 92,174.06





EMPLOYEE

ADAMS, VERONICA A.
FORT, NADINE R.
MCGUIRE-HOLDER, ANGELA M.
JONES, BARBARA L.
TOUZIN, STEPHANE L.
PILLING, JANICE L.
MANNING, ALLISON V.
RICHARDS, BRENT D.
PULAK, APRIL L.

BUEHLER, PETER A.
ARTHUR-DEVLIN, JENNETTA B,
GROSS, ANNETTE L.

LIM, JOYCE

VALCOURT, JEAN R.
VOUTIER, ROBERT C.
GAWINSKI, MIRO
GRINDEY, KEVIN M.
KRESHEWSKI, JOHN D.
WOTTON, LiZ L.

HYSOP, DONALD G.
GARDNER, PERRI L.
BRADEN, MATTIE L.
CAMPBELL, BRENTE.
WILSON, DONNA G.
LAMONT, LOUISE A,
LOMBAERT, JAIME A.
SUTHERLAND, KATHRYN E.
TOKARYK, JUANITA

MCMULLEN-RAZZAGHI, MAUREEN E.

SIMARD, LORI M.
SNOWDON, RENE M.
SMITH, DANIEL B,
HARDY, DOLORES A.
VOUTIER, ANGELA R.
MANKO, JASON J.
TOWN, SANDRA L.
PICHE, WENDY C.

CYR, ERLA

PEIRSON, MARSILAH B.
BOLLEY, BILL M.
MCPHAIL, RONALD G.
KOHUT, SHANNON R.
SWALLOW, CINDY L.
CAMPBELL, JOANNE M.
KRIPKY WHITE, GAYLE J.
BELL, BRUCE A.
COULTER, GRANT

POSITION/CLASSIFICATION

LSS FACILITATOR
CLINICIAN
TEACHER
CLINICIAN
CUNICIAN
CLINICIAN
CLINICIAN
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
CLINICIAN
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
CLINICIAN
TEACHER
TEACHER
PRINCIPAL
TEACHER
TEACHER
TEACHER
TEACHER
LSS FACILITATOR
CLINICIAN
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER

COMPENSATION

91,581.55
91,484.87
91,426.04
91,331.53
91,261.98
90,822.22
90,690.24
90,210.22
90,152.57
90,133.84
90,115.28
90,115.28
90,115.28
90,115.28
80,115.28
90,108.31
90,104.67
90,073.25
90,058.85
89,990.27
89,570.96
89,863.11
89,648.91
89,272.82
89,155.14
88,933.31
88,893.43
88,746.80
88,652.07
88,629.09
88,059.48
87,963.95
87,900.61
87,753.76
87,710.90
87,618.76
87,203.52
86,787.59
86,737.24
86,733.81
86,197.80
86,080.44
86,049.44
85,948.94
85,905.00
85,822.44
85,695.34





EMPLOYEE

CARMICHAEL, DOUGLAS J.

GROSS, INGRID A.
DEGROOT, MICHAEL A.
HARTLE, JAMES A,
STEWART, HEATHER D.
MASTERS, DOUGLAS D.
THOMSON, DONALD G.
ATKINSON, JAMES H,
KEOGH, SEAN
TIMMONS, MARK S.
GRINDLE, QUINTON G.
BINGHAM, BRIAN ).
CHACKOWSKY, NICK
BUGA, JACQUELIN R.
FERGUSON, JIM M.

ANDREWS-JOHNSON, BEVERLY L.

ARTHUR, SANDRA H.
ARTHUR, VALERIE L.
BAKER, SHAWN T.

BRENNAND, BRENDA M.

CLEMENT, ALISON F.
GOROWSKI, ANDREW
HUDSON, KENNETH E.
LITTLE, BLAINE

MCLACHLAN, RAYMOND B,
NORMANDEAU, DALE R.

0GG, LIONEL E.
OSZTIAN, CHERYL R.
PETERSON, BEVERLEY ).,
POPPLE, DONNALEA A.
TAYLOR, KAREN G.
CONNON, SHEILA M,
ZABOWSKI, KEVIN J.
BONK, KATHERINE M.
TOMPKINS, CHERYL R.
BAUMAN, DIANNE K.
ZENK, PAMELA A.
JOHNSTON, ALISON M.
MASON, DEBRA M.
COEY, KENTE.
DINSDALE, LINDA M.
HOY, BARBARA F.
WILSON, GRANT S.
WOLFE, CANDACE J.
LEWIS, DAVID W.
ZELMER, GLENDA L.
WOLOSHYN, CATHY J.

POSITION/CLASSIFICATION

TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER

ASSISTANT SECRETARY TREASURER

TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER

COMPENSATION

85,503.45
85,500.88
85,457.55
85,457.55
85,457.55
85,457.55
85,455.83
85,450.68
85,443.62
85,441.86
85,429.47
85,425.95

- 85,394.05

85,393.51
85,367.56
85,367.56
85,367.56
85,367.56
85,367.56
85,367.56
85,367.56
85,367.56
85,367.56
85,367.56
85,367.56
85,367.56
85,367.56
85,367.56
85,367.56
85,367.56
85,367.56
85,365.84
85,365.45
85,364.13
85,362.41
85,360.69
85,360.69
85,358.88
85,358.18
85,357.17
85,356.95

- 85,356.95

85,351.91
85,348.93
85,343.02
85,342.48
85,330.55





EMPLOYEE

ASHER, KOREY A.
GWYER, CAROLYN D.
HUBBARD, MYLES G.
GILLIS, LARRY D.
GREEN, CATHY ).
MITRI, VANDA A.

KITT, TARA L.

BAKER, DEBRA M.
WARDLE, MARY G,
HARRISON, SANDRA F.
PERREAUX, GISELE M.
"RANSOM, CARILA C.
MCKELLAR, COLEEN M.
BUTTERFIELD, ELIZABETH A.
SEEKINGS, KAREN G.
WRIGHT, SYNTHIA S.
KLUMACK, CHERYL ).
LYONS, DAWN
CARKENER, JODY D.
SPEIGHT, SHARLENE
HODGSON, CAROL D,
SLATOR, JASON E.
DECOSSE, CARL L.
SCHEPP, LYLE A.
KILBRIDE, SHIRLEY
IRWIN, JAMIE J.
PETRIN, CAROLE M.
KERELCHUK, KERYN D.
DOERKSEN, KEVIN L.

FOURNIER-TOUZIN, JOANNE -

CHAMBERS, KEVIN G.
DEGAGNE, RICK E.

SUL, LISA G.

MCCOLL, SHELLY D.
ROZIERE, MARCY E.
LOWRIE, BRENT D.
WERBOWSKI, MARTA
CARKENER, 1AN B.
LAUTTAMUS, KATHLEEN J.
FLANNERY, TERESA L.
THOMPSON, MAUREEN M.
ALEXANDER, PATRICIA A.
COOMBS, BRUCE

COX, LAURA J.,
JOHNSTON, KAREN ).
ALSTON, BONNIE F.

" PERREAUX, BERNARD J.

POSITION/CLASSIFICATION

TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
VICE-PRINCIPAL
TEACHER
TEACHER
ACTING PRINCIPAL
TEACHER |
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER

COMPENSATION

85,324.40
85,319.94

85,318.29

85,316.62
85,316.46
85,313.19
85,295.43
85,287.01
85,280.69
85,240.56
85,233.65
85,226.68
85,221.43
85,216.37
85,198.58
85,169.84
85,111.84
85,103.26
85,096.56
85,093.08
85,063.90
85,059.55
85,058.42
85,045.48
85,035.34
84,979.63
84,969.58
84,913.67
84,896.50
84,823.82
84,802.59

'84,783.50

84,494.12
84,297.43
24,228.75
84,043.55
84,031.17
84,012.46
83,725.79
83,669.35
83,551,93
83,149.56
83,141.11
82,971.95
82,761.94
82,754.88
82,677.84





EMPLOYEE

HARDY, DARREN J.
PRICE, THOMAS
BARTLEY, SHARON L,
KURYLIW, ADRIAN ).
CULLEN, ROBERT J.
DANIS, CHERYL L.
LETAIN, BRYAN M,
ASTON, BLAINE M.,
SALLOWS, GARY K.
KORMILO, DONNA ).
MARTIN, BRADLEY W.
KASPRICK, JEFFREY T.
RUBENUIK, LORINDA L.
STEPHENS, BLAKE C.
CLARK, RALPH 8.
CURTIS, JASON J.
HAMILTON, SHELLEY J.
GOROWSKI, LISA A,
LEMIRE, PAUL ).
SVISTOVSKI, KATHRYN M.
BEBBINGTON, DAVID C.
COULTER, BARBARA M,
DECHKA, DANIEL W.
FEASBY, RICHARD S.
FREIHEIT, JAMIE A.
JOHNSON, ROB J.
MACAIG, ELIZABETH M.
MAXON, MARK S.
MCINTOSH, ANDY A,
PLANTE, MARC J.
SKINNER, SHELLEY E.
BUEHLER, AMY L.
ROME, KAREN F.

'DANINO, JAMES L.
WORKMAN, BEV
BOLES, RICK G.

BAKER, ALAN J.

BELL, MARGO D.
BEVERIDGE, BONNIE L.

CORRIGAL, GISELE T.
CUGGY, DONALD E.
DEREWIANCHUK, RICHARD N,
HUDSON, JOYCE E.
MCCAHON, MARY A,
MCCURRY, CAROLE A.
MCMILLAN, DONNA M.
NEUFELD, KEVIN J,

POSITION/CLASSIFICATION

TEACHER
TEACHER
TEACHER
CLINICIAN

" TEACHER

TEACHER
TEACHER
TEACHER
TEACHER
PRINCIPAL
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER/CONSULTANT
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER

COMPENSATION

82,487.60
82,445.01
82,329.59
82,207.46

82,169.22

82,125.19
82,109.06
82,006.02
81,934.39
81,913.05
81,882.27
81,856.76
81,845.26
81,812.07
81,675.04
81,660.26
81,547.45
81,056.94
81,053.43

.81,027.52

80,923.03
80,923.03
80,923.03
80,923.03
80,923.03
80,923.03
80,923.03
80,923.03
80,923.03
80,923.03
80,923.03
80,919.60
80,890.47
80,881.99
80,838.52
80,837.78
80,837.78
80,837.78
80,837.78
80,837.78
80,837.78
80,837.78
80,837.78
80,837.78
80,837.78
80,837.78
80,837.78





EMPLOYEE

SHANKS, CORALEA N.
SILVERSIDES, LYNN B.
SOKOLOSKI-CULBERTSON, SHANNON
'VERA, PATRICIA M.
FAWCETT, HOWARD L.
MORRISON, MARILYN R,
ADAMS, DOUGLAS W,
DRIEDGER, DELORES Y.
MACKAY, GARY D.
JACKSON, DONALD M,
PLETT, EDNA I.
VILLAFANA, CARLA A.
- DINSDALE, GREGORY
DEVRIES, LARRY D.
EVERETT, DEBORAH L.
GERELUS, DARCY W.
BRERETON, ROBERT M.
CHAMBERS, KIMBERLEY D.
KORCHOSKI, HEATHER C.
SHERRIS, KATHERINE L.
NICOL, WANDA M.
PATTERSON, LORI
DAGG, TERRY H.
MACDONALD, DARRELL H.
WLOCK, RHONDA J.
MCCOMB, MELANIE N.
KANSKI, MICHAEL J.
HALLATT, IDA M.
KOOP, CAROL A.
CULLEN, CATHARINE R.
HARVEY, MICHELLE M.
KULLBERG, DIANE M.
TILLEY, KAREN E.
MILLER, NANCY C.
MINSHULL, JANE
GORDON, KIM
BRADLEY, STACEY L. .
MITCHELL, BEVERLEY F.
FORSTER, CAROLYN D.
MARTINE, DAVID G.
HURD, EUNICE M.
NOHR, BRETT G.
BARON, LYNNE K.
BRIDGEMAN, MYRA A.
ASH, ARLENE R.
AGAR, EILEEN M.
WILKINSON, PAMELLA J.

POSITION/CLASSIFICATION

TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER

COMPENSATION

80,837.78
80,837.78
80,837.78
80,837.78
80,834.35
80,834.35
80,834.30
80,834.30

80,827.66 -

80,827.17
80,827.17
80,825.85
80,825.45
80,823.84
80,823.84
80,823.84
80,820.26
80,819.11
80,813.13
80,809.80
80,807.99
80,796.70
80,791.11
80,789.16
80,781.89
80,781.45
80,775.28
80,774.28
80,760.14
80,755.28
80,720.61
80,696.94
80,695.40
80,689.10
80,683.37
80,682.69
80,682.27
80,675.76
80,672.07
80,660.44
80,639.54
80,639.54
80,587.76
80,576.81
80,573.38
80,423.82
80,42141





EMPLOYEE

CHYZYK, SUSAN J.
BARANIUK, SHAWN M.
CORDS, SHELLEY M.

CORKISH MAKKITUQ, KELLY A.

GERLINGER, PETER ).
NOLIN, DEBRA R.
BLAINE, CAROLYN
MCGOWAN, WENDY A.

TEMPLETON, ANGELINE R.

MCKELLAR, BARBARA L.
KUEBLER, KAREN L.
EBERTS, EVA K.

NORMANDEAU, ADELE M.

WISHART, DAWN M.
COPELAND, JAMES L.

CLARK, MEL D.

EWASIUK, BRENT
LECKIE, MARK D.
JONES, JANELLE M.
JARDINE, LYLIAM J.
BOLTON, BRIAN S.
HOTEL, CAMERON G,
KIRK, DARREN W.
OQUTHWAITE, THOMAS A,
BENSON, SHANE
BOYD, ROBERT J.
MEDWID, MARLA M.
ROBICHAUD, ISABELLE
BOUDEHANE, AMAR
GRINDEY, MICHELE
GINGRAS, KIMBERLY S,
PERREAULT, HOLLEE J.
MORRICE, SONIA M.
RICHELS, DEREK A.
ANDERSON, CRAIG D.
DUNCALFE, DARREN N.
PENNER, CHRISTINE A.

BOWER CHURCH, CORALIE L.

STEEVES, MICHAEL C.
KARPAN, STEPHANIE A,
FLETT, ROBIN D.
RAMSEY, TRACY L.
BARNLUND, ALLISON J.
CLAYTON, KRISTA M.
SULLIVAN, SUZANNE A.

POSITION/CLASSIFICATION

TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
CLINICIAN
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER

DIRECTOR OF FACILITIES AND TRANSPORTATION
DIRECTOR OF MANAGMENT AND INFORMATION
SYSTEMS TECHNOLOGY
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER

COMPENSATION

80,408.67
80,382.33
80,285.34
80,275.92
80,213.71
80,208.03
80,082.87
79,968.35
79,933.82
79,903.73
79,749.41
79,627.45
79,594.26
79,576.22
79,320.97

79,246.56

79,091.94
79,022.76
78,717.74
78,695.41
78,591.78
78,441.20
78,408.18
78,365.55
78,282.31
78,267.38
78,253,80
78,245.93
78,183.22
77,932.77
77,791.16
77,643.53
77,584.99
77,298.52
77,065.48
76,920.07
76,623.75
76,420.46
76,284.53
76,134.18
76,124.62
75,999.38
75,677.58
75,184.74
75,137.87





EMPLOYEE

STEWART, DARREN W.
WAINES, JANINE

LAMB, LAURA S,
KOBELKA, WENDY L.
PITCAIRN, NANCY J.
KORMAN, TREVOR J.
RAMSEY, TYSON C.
GILLESHAMMER, SUSAN E.
CHANDLER, CARL G.
FELSTEAD, RYAN R.
OAKDEN, DEANT.
ASTON, KRISTI ANN
SIMARD, BECKY L.
LEACH, TARA L.

JOYAL, BERNE R.

REID, RANA U. |
GERRARD, PATRICIA A,
COWIESON, KELLY M.
MACDONALD, BETTY ANNE
MCLAUGHLIN, TERRIESA L.
SAWCHUK, JEFFREY D.
HUNTER, GRANT D.
BIRCH, LISA D.
HAMILTON, BRANDY L.
RANKIN, SUSAN G.
DOBSON, ALLISON
'BATTERSBY, CHERYL L.
LATURNUS, DAYNA L.
ARDRON, WENDY J.
MCLAREN, CATHERINE E.
ANDERSON, LISA A,
GORAN, JAYR.

JAMES, LINDSAY M.
SWITZER, BECKY L.
BANKS, KATHY L.

HALLS, CURTIS A.
HERNANDEZ, ALISON D.
DUNCALFE, KRISTIN L.
TUTKALUK, TAMMY J,
BOWSLAUGH, TRACY D.
PERRY, ANDREA D.
ALEXANDER, SHANNON G,
OLSON, JANA L.
MELCOSKY, KRISTA L.
ANDERSON, JENNIFER J.
GRAIN, CATHY K,
STAMPER, BARRY W,

POSITION/CLASSIFICATION

TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
CONSULTANT
TEACHER
TEACHER
TEACHER

DIRECTOR OF HUMAN RESOURCES

TEACHER

" TEACHER

TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
SUPERVISOR OF FACILITIES

COMPENSATION

75,121.52
75,121.52
74,825.96
74,813.99
74,802.55
74,701.93
74,177.01
74,139.48
74,089.27
74,080.27
74,089.27
74,078.67
73,979.81
73,785.21
73,493.10
73,427.09
73,334.49
73,331.16
73,154.60
73,119.78
72,903.14
72,788.38
72,617.04
72,233.61
72,224.71
71,861.11
71,792.32
71,749.37
71,423.99
71,270.66
71,121.71
71,121.71
71,121.71
70,886.77
70,873.49
70,709.31
70,548.38
70,508.82
70,443.59
70,366.57
70,199.47
70,189.17
69,681.94
69,663.38
69,493.81
69,387.66
69,375.93





EMPLOYEE

MYRAN, BRENDA J.
WATT-GAUTHIER, CATHY E.
MCLACHLAN, CHRISTOPHER J.
HEMSTAD, KERRY M,
MOWAT, VIOLET M.
JANZEN, TANA L.

FORD, JOANNA P,
LAUSMAN, MELISSA J.
BAMBRIDGE, SHERILYN M,
RANDALL, LEANNE L.
FOORD, DEVIN W.
FONTAINE, DIANE M.
KEARNS, DWIGHT W.
FOERSTER, KATHRYN A.
LAMIRANDE, DEBBIE-LYNN G.
LEACH, MICHAEL A.
BOGUSKI, RYAN M.
MCKAY, ELAINE G.

LAMB, VICTORIA J.
WOODMASS, BOBE.
HARKNESS, RONALD
HAMILTON, LYNDA D,
WALKER, BART M.

MILNE, GEOFFREY B.
HOLIAN, DELPHINE
KACHUR, SARAH L.

KELSO, PAMELA D,
KINDRAT, CHARLOTTE F.
PIERONI, NORAH C.
DEREWIANCHUK, REGINA D.
JAMESON, LINDA M.
EARLE, LONI A,

PHILLIPS, JULIE M.
LANGSTON, ROBERT N.
GOODEN, ADAM L,
CAMPBELL, CURTIS R,
HUTCHINSON, JACLYN D,
WILLIAMS, BROOKE D.
FRANKLIN, ALISSA R,
BARANYK, SHANE N.
STEWART, KRYSTAL L.
LEWANDOSKI, AYN L.
DEROO, AARON M.
LOMBAERT, LEAH M.
ROGERS, HARVEY J,
SHELTON, HEATHER A,
ROUIRE, JiLL M.

POSITION/CLASSIFICATION

TEACHER
TEACHER

TEACHER

TEACHER

TEACHER

TEACHER
CONSULTANT
TEACHER

TEACHER

TEACHER

TEACHER

TEACHER
TEACHER/CONSULTANT
TEACHER

TEACHER

TEACHER

TEACHER

TEACHER

TEACHER

- TEACHER

SUPERVISOR OF TRANSPORTATION
TEACHER
TEACHER
TEACHER
TEACHER/CONSULTANT
TEACHER
CLINICIAN
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
“TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
CUNICIAN
TEACHER
TEACHER

COMPENSATION

69,259.26
69,186.54
68,760.45
68,715.50
68,700.94
68,253.61
68,175.10
68,142.74
67,775.04
67,651.65
67,365.24
67,210.18
67,185.69
67,106.97
67,077.53
67,055.50
67,010.32
66,965.66
66,467.15
66,353.69
66,175.30
66,119.09
66,007.89
65,941.26
65,883.50
65,880.09
65,786.23
65,753.35
65,752.55
65,486.01
65,451.60
65,425.59
65,370.07
65,228.91
65,044.33
65,039.36
64,856.74
64,734.09
64,545.40
64,324.40
64,309.20
64,150.68
64,147.22
64,073.57
64,019.14
63,983.53
63,830.84





EMPLOYEE

GERRY, PAMELA G.
SPICER, CHARLENE G.
ELLINGSON, KIMBERLEY A.
LESEUR, EDWARD G.
MOORE, LYNNE D.
CAMPBELL, KARA L.
PLACATKA, DEIDREE S.

SIMARD-AUCQIN, VIVIAN M.

O'ROURKE, JENNIFER L
LEFORTE, JACQUELINE L.
ROBERTS, CHERYL L.
BURGOYNE, ELIZABETH M.
ROSS, BETTY ANN
ALLUM, DIANE
NAY, LOIS ).

KUNTZ, KELSEY M.
KNIGHT, TERRY L.
FONTAINE, MARLA D.
PENNER, CHELSEY J.
PHILLIPS, KERRI L.

HILL, BETH J.

BURTON, BRENNA H.
OLIVER, ASHLEY M.
KOLBA, JOYCE M,
WRONOWSKI, ALLYSON L.
MARTENS, SUSAN K,
GORDON, KATHLEEN M,
JANNUSKA, AUDREYL.
CLARK, LARRY E.
TARDIFF, DANIEL A.
MCLEAN, KORY D.
DESJARDINS, AGNIESZKA
MONITA, CANDA

. HEISE, SHAWN A,
MEYER, BOBBI L.

PRATT, CORINNE L.
GRIMSHAW, KIMBERLY D.
1OSS, NORMAN E.
WALKER, MEREDITH K.
SIMARD, GLEN E.
DONNELLY, DANETTE
MANDZIUK, PAUL A,
O'GREYSIK, MARIA A,
TWORDIK, BRADLEY M.
WENGER, TRISTA M.
CRAMER, GRAYDON N.
THOMPSON, SANDRA A.

POSITION/CLASSIFICATION

TEACHER

“TEACHER

TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER
TEACHER

COMPENSATION

63,748.95
63,556.07
62,982.16
62,948.53
62,583.83
62,423.87
62,294.57
62,137.10
61,780.39
61,745.93
61,738.28
61,452.36
61,452.36
61,210.24
61,188.00
61,051.09
60,995.03
60,878.90
60,770.84
60,767.57
60,692.32
60,383.32
60,361.15
60,348.59
60,116.81
60,086.03
59,822.89
59,772.24
59,740.46
59,727.50
59,514.10
59,333.27
59,266.33
59,137.29
59,123.97
59,001.74
58,978.40
58,828.14
58,668.12
58,626.71
58,158.44
58,041.51
58,033.14
57,940.69
57,921.66
57,846.31
57,550.05





EMPLOYEE POSITION/CLASSIFICATION COMPENSATION
RATHGEBER, MARK E. TEACHER 57,078.61
SAMBROOK, JENNA M, TEACHER 56,868.82
FORSYTME, KAREN E. TEACHER 56,525.16
MORNINGSTAR, LORI E. CLINICIAN 56,368.34
CANTELO, ERIN L. TEACHER 56,308.58
PUHACH, JAMES N. INFORMATION TECHNOLOGY COORDINATOR 56,213.04
WOJINARSKI, PEGGY J. TEACHER 55,856.88
DEMPSEY, LIBBY K. TEACHER 55,821.05
CHARLES, SHEY M. TEACHER 55,738.84
SAMBROOK, SUSAN G. TEACHER 55,334.00
PROKOPCHUK, BARRY M. MAINTENANCE 54,799.89
CURTIS, CHRISTINE B. TEACHER 54,750.02
ARMOUR, JODI L. TEACHER 54,549.67
FOULKES, ANGELA M. TEACHER 54,421.45
TAGGART, LESLEY M, TEACHER 54,127.19
BEANEY, DONALD A. TEACHER 54,075.11
LARKIN, KERRY D. TEACHER 53,994.58
DYCK, JERILYN J. TEACHER 53,597.16
DORAN, CAROLINE C. TEACHER 53,228.95
BAZIN, ALEX D. TEACHER 52,758.50
HUNTER, KURT R, TEACHER 52,753.40
MAGUIRE, DARREN MAINTENANCE 52,715.15
BROMLEY, KYLEIGH R. TEACHER 52,449.02
STOESZ, MELISSA K. TEACHER 52,449.02
VINCENT, JOCELYN S. TEACHER 52,449.02
BLAGDEN, DONALD ). MAINTENANCE 52,153.39
BAILEY, SHERI EXECUTIVE ASSISTANT 52,103.68
FORSYTHE, VERN MAINTENANCE 51,658.49
SIMARD, DARCY E. TEACHER 51,456.68
BESSEL, BOBBI-GENE G. TEACHER 51,220.06
STRAHL, LYNNE EXECUTIVE ASSISTANT 50,640.24
LAWRENCE, SHARON CUSTODIAN 50,465.79
SHARPE, CHRISTINE TRANSPORTATION FACILITIES ASSISTANT 50,415.26
FISHER, SHARON D. TEACHER 50,242.73

BOARD OF TRUSTEES (9) 127,585.23

TOTAL COMPENSATION - represents all "compensation™ as defined in the Public Sector
Compensation Disclosure Act including, but not limited to, regular salary wage; allowances,
overtime; retroactive salary/wage adjustments; vacation, retirement or severance payments; taxable
benefits; and the like.

NOTE: members of the Brandon Teachers’ Association and senlor administration salarles Include
retroactive payments to July 1, 2007.
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MINUTES OF THE REGULAR MEETING OF THE BOARD OF TRUSTEES, THE
BRANDON SCHOOL DIVISION, HELD IN THE J. L. MILNE BOARDROOM,
ADMINISTRATION OFFICE, 1031 - 6TH STREET, BRANDON, MANITOBA, AT
7:00 P.M., TUESDAY, MAY 24, 2011.

PRESENT:
Mr. Snelling, Chairperson, Mr. P. Bartlette, Mrs. P. Bowslaugh, Mr. D. Karnes,
Mr. J. Murray, Mr. M. Sefton, Mr. K. Sumner.

Secretary-Treasurer, Mr. G. F. Barnes and Recording Secretary, Ms. S. Bailey.

Senior Administration: Dr. D. M. Michaels, Superintendent, Mr. G. Malazdrewicz,
Associate Superintendent, Mr. K. Zabowski, Assistant Secretary-Treasurer.

REGRETS:
Mr. G. Kruck, Dr. L. Ross, Vice-Chairperson

The meeting started at 7:00 p.m. The Chairperson welcomed all visitors to the meeting.
AGENDA

1.00 AGENDA/MINUTES:

1.01 Reference to Statement of Board Operations

1.02 Approval of Agenda

Secretary-Treasurer, Mr. Barnes, noted the addition of Confidential #4 from the
Personnel Committee regarding the Brandon Teachers’ Association Negotiations.

Mr. Karnes — Mr. Bartlette

That the agenda be approved as amended.
Carried.

1.03 Adoption of Minutes of Previous Meetings

a) The Minutes of the Regular Board Meeting held May 9, 2011 were circulated.
Mr. Murray — Mrs. Bowslaugh
That the Minutes be adopted.
Carried.

2.00 GOVERNANCE MATTERS:
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Divisional Futures and Community Relations Committee Minutes

The written report of the Divisional Futures and Community Relations
Committee meeting held May 6, 2011 was circulated.

The written report of the Facilities and Transportation Committee meeting held

Facilities and Transportation Committee Chairperson, Mr. Karnes, noted since
the Committee meeting had taken place, he had received a copy of a letter
from the Brandon General Museum and Archives Inc. (BGMA) addressed to
Mrs. Bowslaugh as President of the Westman Retired Educators Association
(WREA) noting the BGMA had passed a motion on May 17, 2011 to approach
the WREA regarding the adoption of their archival collection as soon as
possible. The matter was agreed to be referred to motions.

Mr. Karnes also requested a verbal update from the Superintendent, regarding
Kirkcaldy Heights move to Brandon University due to the flooding situation in

Minutes
2.01 Presentations For Information
2.02 Reports of Committees
a)
Mrs. Bowslaugh — Mr. Karnes
That the Minutes be received and filed.
Carried
b) Facilities and Transportation Committee Minutes
May 10, 2011 was circulated.
Brandon.
Mr. Karnes — Mr. Murray
That the Minutes be received and filed.
Carried.
C) Personnel Committee Minutes

d)

The written report of the Personnel Committee meeting held on May 11, 2011
was circulated.

Mr. Karnes — Mr. Sefton
That the Minutes be received and filed.
Carried.

Other - NIL
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2.03

Delegations and Petitions

a)

2.04

a)

b)

Mr. Howard Hoy, Retired Teacher, provided the Board of Trustees with an
update on the Neelin High School Off-Campus Scholarships provided by
Brandon businesses. Trustees thanked Mr. Hoy for his dedication to the Off-
Campus programming and work with the Brandon business community to provide
scholarships for these students. Trustees also thanked the Brandon business
community for recognizing the efforts of these students and taking a step forward
into unchartered territory. Mr. Hoy answered questions regarding how students
are chosen as scholarship recipients and about the possibility of asking other
educators to commit funds for scholarships to this program. Trustee Bartlette
noted he would be willing to provide $100.00 a year for three years to start the
fund.

Communications for Action

Akapelwa Mweemba, PhD, Manager, ACC — Adult Collegiate, May 5, 2011,

noting the Assiniboine Community College’s Adult Collegiate will be holding its

annual graduation ceremony on June 25, 2011 and requesting the Chairperson’s

presence at the ceremony which will be held at McDiarmid Alliance Church.
Referred Business Arising.

Ray McLachlan, Teacher Advisor for Vincent Massey High School Reach for the
Top team, May 9, 2011, noting the National Reach for the Top Tournament
organization has invited them to attend the 2011 Tournament in Toronto. The
total cost of the trip for one supervisor and six students would be $5,943. They
would appreciate any financial help that the Board could provide.

Referred Motions.

Sixteen letters from parents representing Betty Gibson, Earl Oxford, George
Fitton, Harrison, Meadows, O’Kelly, Riverheights, and Valleyview Schools as
follows:

- Betty Gibson School:

o Kara Flamond
Earl Oxford School:

o Jill Simmons

o Lori Grebinski
George Fitton School:

0 Cynthia Brown
Ecole Harrison School:
Melissa Turner
Jill Martine
Ramona Coey
Karen Slawinsky
Andrea Plante

o Terry-Lynne Hlady
Meadows School:

0 Lorie Stutsky
O’Kelly School:

o Jeff Coull

o0 Marc Lavoie

1
O O0OO0OO0Oo
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2.05

- Riverheights School:

o Jerry Lovas
- Valleyview/Earl Oxford Schools:

o Jill Stewart
and noting that nine schools are currently raising funds for play structures.
Collectively they are attempting to raise $659,000 and to date have raised
approximately $174,000. They ask the Board to consider supporting the schools
efforts by allocating some of the operating surplus to the nine schools presently
fundraising for a new play structure.

Referred Business Arising.

BUSINESS ARISING

- From Previous Delegations

- From Board Agenda

a) Correspondence from Akapelwa Mweemba, PhD, Manager, ACC — Adult

b)

Collegiate, from Communications for Action 2.04a), noting the Assiniboine
Community College’s Adult Collegiate will be holding its annual graduation
ceremony on June 25, 2011 and requesting the Chairperson’s presence at the
ceremony which will be held at McDiarmid Alliance Church was discussed.
Trustee Sefton noted he would volunteer to attend the graduation ceremony
should Chairperson Trustee Snelling be unable to attend.

Correspondence from parents representing Betty Gibson, Earl Oxford, George
Fitton, Harrison, Meadows, O’Kelly, Riverheights, and Valleyview Schools (16
letters in total) noting that nine schools are raising funds for play structures from
Communications for Action 3.02c) was discussed at length with Trustees
speaking for and against the request. It was agreed to refer the matter, as well
as the correspondence received, to the Finance Committee meeting for further
discussion. Trustee Snelling asked the Secretary-Treasurer how this direction
would be communicated to the parents who wrote letters. Mr. Barnes noted a
letter would be forwarded to author of each letter advising them that the matter
had been referred to the Finance Committee.

- MSBA issues (last meeting of the month)

- From Report of Senior Administration

a)

b)

School Reports — NIL

Instructional Reports — Social Workers — B. Bolley, C. Blaine, L. Driedger,
B. Howe.

Ms. Lori Driedger and Ms. Barb Howe, two of the Division’s Social Workers, spoke to the
Board of Trustees regarding the role of the Social Worker in the Brandon School
Division. They provided background information on the history of the role of the Social
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Worker in the Division as well as information on the current role. They spoke about their
key responsibilities and duties; their concerns; and their future role and responsibilities
as the needs of the students in the Division changes.  Trustees asked a number of
questions for clarification, including: the role of the Social Worker with respect to
assisting in keeping disengaged students in school until they are 18; the possibility of
alternative programming for Grade 7 and 8 students, similar to the Off-Campus program;
the effects of deployment on the students of O’Kelly School and the role of the Social
Worker in assisting students to deal with the stress this involves for students; and the
role of interpreters in assisting Social Workers to perform their duties. The Division
Social Workers were invited to speak to the Community Advisory Board for
Homelessness regarding the services they provide. Mr. Bill Bolley noted it would be
something the Social Workers would be interested in reviewing and discussing further.
Superintendent, Dr. Michaels, highlighted the importance of relationships and education
of students and noted the Brandon School Division was unique in providing this service
as many Divisions across Canada contracted out or did not provide such services.

C) Items from Senior Administration Report
. Student Accident Insurance — Referred Motions.
. Giving of Notice — Policy and Procedures —
Referred Motions.
. Trustee Inquiries
. Scholarships — Trustee Sumner
. Student Computer Ratios — Trustee Kruck

2.06 Motions

63/2011  Mrs. Bowslaugh — Mr. Bartlette
That the Student Accident Insurance Plan provided by Reliable Life
Insurance Company, as carrier, as endorsed by the Manitoba School Boards
Association, be approved for distribution to the students of the Division for
the 2011/2012 school year.
Carried.

64/2011  Mr. Sefton — Mr. Murray
That the following policies are hereby rescinded:

- Policy 4002 — “Patriotic Exercises” and Reference 4002 — August 2004

- Policy 4003 — “Religious Exercises” and Reference 4003 — August 2004

- Policy 4004 — “Absence from Religious/Patriotic Exercises”

- Policy 4011 — “Spanish Language Program”

- Policy 4019 — “Challenge for Credit Option”

- Policy and Procedures 4020 — “Dual Credit Options — Advanced Credit
Enrollment Scheme (ACES) in Partnership with Brandon University

Carried.
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65/2011  Mrs. Bowslaugh — Mr. Bartlette
That the request from the Vincent Massey Reach for the Top Team for
financial support for six students to attend the National Reach for the Top
Tournament in Toronto be approved in the amount of $2,400.00.

Trustee Bowslaugh requested clarification as to the date of the National
Reach for the Top Tournament in Toronto.
Carried.

66/2011  Mr. Karnes — Mr. Murray
That the school division archival material maintained by the Westman
Retired Educators Association be transferred to the Brandon General
Museum and Archives Inc. for possession as part of the museum collection.
Carried. (Trustee Bowslaugh abstained).

2.07 Bylaws

Mr. Sumner — Mr. Murray

That By-Law 4/2011 being a by-law of the Board of Trustees of the Brandon School
Division for the purpose of amending By-Law 1/2011 which regulates the proceedings of
the Board of Trustees of the Brandon School Division, originally passed January 24,
2011, as follows:

In Section 3.01, Clause 2.09a — remove the words “last meeting of each month”.

Add 6.7 — Any resident, employee, student or parent of the Division shall have the right
to, without prior notice, ask a single question of the Board. The question must pertain to
an item to the agenda of the current meeting.

Add 6.8 — Public Inquiries will be limited to 15 minutes unless extended by a majority
vote of the board members present.

Move Clause 2.09 — Public Inquiries to Clause 2.06 and the following clauses be
renumbered.

Be now read for the third and final time, taken as read and approved.
Carried.

Mr. Sefton — Mr. Murray
That By-Law 5/2011 being a by-law authorizing the borrowing of moneys upon the credit
of the Brandon School Division to meet current expenses for the fiscal year, July 1, 2011
to June 30, 2012 in the amount of $10,000,000 be now read for the first time.

Carried.
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THE BRANDON SCHOOL DIVISION

BYLAW NO. 5/2011

A Bylaw of the Board of Trustees of The Brandon School Division in Manitoba,
providing for the borrowing of moneys upon the credit of the said School Division to meet
current expenses for the fiscal year, July 1, 2011 to June 30, 2012.

WHEREAS the estimates of the said School Division for the above-mentioned
fiscal period have been made and the budget of the Division for the fiscal year of July 1,
2011 to June 30, 2012 was the sum of SEVENTY-TWO MILLION, SEVEN HUNDRED
AND THIRTY-SIX THOUSAND, NINE HUNDRED ($72,736,900) DOLLARS.

AND WHEREAS the Board of Trustees of the said School Division have not yet
received any moneys on account of School Taxes for the year 2011/2012 from
Municipalities nor any moneys from the Provincial Government by way of grant for the
year 2011/2012 SAVE THE SUM OF nil Dollars ($ -- ) from MUNICIPALITIES and
THE SUM OF nil Dollars ($ -- ) from the PROVINCIAL GOVERNMENT.

AND WHEREAS no moneys have been previously borrowed to meet the
expenditures of the 2011/2012 fiscal period SAVE AS SET OUT IN THE FOLLOWING
SCHEDULE, THAT IS TO SAY: Nothing previously borrowed.

AND WHEREAS the amount (if any) heretobefore borrowed and the amount
hereby authorized to be borrowed do not exceed the amount of the said estimate after
deducting therefrom such sums (if any) as have been paid over by Municipalities or by
the Provincial Government on account of the amount required for July 1, 2011 to June
30, 2012 expenses of the School Division.

NOW THEREFORE the Board of Trustees of The Brandon School Division, in
session assembled enacts as follows:

(1) THAT the Board of Trustees of the said School Division do borrow up to the
sum TEN MILLION ($10,000,000) DOLLARS from THE CANADIAN IMPERIAL BANK
OF COMMERCE upon the credit of the said School Division, and do pay or agree to pay
interest thereon either in advance or at maturity, and in either case after maturity, at the
rate of PRIME less 0.6 per centum per annum.

(2) THAT the said borrowing may be by means of (a) an overdraft on the account
of the School Division with the Bank by cheques signed by the Chairperson or Vice-
Chairperson & Secretary-Treasurer or Assistant Secretary-Treasurer of the said School
Division, or (b) a promissory note or notes of the said School Division, such note or
notes to be attested by the signatures of the Chairperson and Secretary-Treasurer of the
said School Division.

(3) THAT the amount so borrowed shall be a first charge upon any moneys to be
received by the Board of Trustees on account of the estimate for July 1, 2011 to June
30, 2012 for the purposes of the said School Division whether from the Municipality or
from the Provincial Government or from any other source and as the same are received
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the said School Division shall deposit them with the said Bank for payment of the
amount so borrowed with interest thereon but the said Bank shall not be restricted
thereto for payment of the sum or sums so borrowed nor shall it be bound to wait for
repayment of the moneys so borrowed until the Municipality or the Provincial
Government has discharged its obligation to the School Division nor be obliged to see
that moneys paid to the School Division are deposited or applied as aforesaid

(4) THAT this Bylaw shall extend to and cover borrowings by the said Board of
Trustees for the period commencing the 1st day of July, 2011, and to the extent
necessary, this Bylaw shall have retroactive effect so as to be deemed in full force and
effect at the commencement of said term.

(5) THAT nothing herein contained shall waive, prejudicially affect or exclude any
right, power, benefit or security by statute, common law or otherwise given to or implied
in favor of the said Bank.

DONE AND PASSED at a duly assembled and constituted meeting of the said
Board of Trustees held this day of, 2011.

Chairperson

Secretary-Treasurer

I, Gerald F. Barnes, Secretary-Treasurer of The Brandon School Division DO
HEREBY CERTIFY the above to be a true copy of Bylaw No. 5/2011.

Secretary-Treasurer

2.08 Giving of Notice

NIL

2.09 Inquiries

2.09a) Public Inquiries (last meeting of each month — max. 15 minutes)

1) Ms. Deb Arpin, CUPE President, congratulated Secretary-Treasurer,
Mr. Gerald Barnes on his pending retirement. She spoke of his support and work
with CUPE Local 737 and presented him with a floral arrangement from the
Union.
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2) Ms. Ramona Coey, parent and Chair of the Ecole Harrison Community
Playground Committee, asking the Board of Trustees to consider providing
financial support, from the operating surplus, to the nine schools currently
attempting to raise funds for new school playgrounds. She also inquired as to
who the Finance Chair was so that she could contact the Chair regarding their
request.

3) Ms. Karen Slawinsky, parent and volunteer grant writer, noting the feedback she
has been receiving as a grant writer regarding requests for financial assistance
to support the Ecole Harrison Community Playground and asking the Board of
Trustees to consider providing financial support, from the operating surplus, to
the nine schools currently attempting to raise funds for new school playgrounds.

4) Mr. Darren Hardy, President, Brandon Teachers’ Association noting although he
respects the efforts of the parents raising funds for playgrounds and understands
their need for support from the Board of Trustees, he asks the Board to look at all
priorities and needs before making any final decisions regarding the operating
surplus.

5) Ms. Andrea Plante, parent and Chair of the Ecole Harrison Parent Council,
asking the Board of Trustees to consider providing financial support to the nine
schools currently attempting to raise funds for new school playgrounds from the
Division’s operating surplus.

Chairperson, Mr. Snelling, confirmed that the matter has been referred to the
Finance Committee for discussion. He noted the Finance Committee would
consider all requests and asked any interested party to submit their requests to
the Finance Committee before Thursday, May 26, 2011.

6) Deb Arpin, President, CUPE Local 737, requested clarification that anyone can
put forth a request to the Finance Committee regarding disbursement of the
operating surplus.

2.09b) Trustee Inquiries

1) Trustee Murray asked Senior Administration for a follow-up report regarding the
use of flashing crossing guard signs that had been brought back from the NSBA
Conference in Chicago by Trustee Snelling. Secretary-Treasurer, Mr. Barnes,
confirmed that Supervisor of Facilities had looked after the matter, including
contact MPIC and the Brandon Police Service. It was felt that the flashing signs
were not worthwhile.

Mr. Murray exited the meeting at 9:25 p.m. and returned at 9:30 p.m.
Mr. Bartlette exited the meeting at 9:32 p.m. and returned at 9:36 p.m.

Mr. Sefton exited the meeting at 9:35 p.m. and returned at 9:37 p.m.





Minutes Page 10 May 24, 2011

3.00 ADMINISTRATIVE INFORMATION:

3.01 Report of Senior Administration

Dr. D. Michaels, Superintendent, noted the response to Trustee Kruck's inquiry
regarding the student/computer ratio. Trustees requested clarification regarding disposal
of computers, whether or not the technology was meeting the needs of the students, the
computer replacement plan, and the number of computers at the Neelin Off-Campus
site.

Dr. Michaels also highlighted the Steering Committee meeting for proposed student
learning and assessment centre held on April 29, 2011. She provided further
information regarding the RTI model and asked the Board of Trustees if they would like a
more detailed presentation on this item at a future Board meeting. Trustees inquired
about the role of the resource teacher and possible strategies to address the need to
use resource teachers more effectively. It was agreed a further presentation on this
information would take place in the 2011/2012 school year.

Mr. Malazdrewicz, Associate Superintendent, highlighted the Crocus Plains Water
Festival which would be taking place on May 25, 2011.

Trustee Murray, requested the non-student accident report regarding a Division staff
member’s injury by a student be reviewed by the Workplace Safety and Health Officier
and a follow-up report provided.

Mr. Bartlette — Mr. Karnes
That the report be received and filed.
Carried.

3.02 Communications for Information

a) Carolyn Duhamel, Executive Director, Manitoba School Boards Association, May
11, 2011, acknowledging receipt of the Board’s correspondence dated April 25,
2011 requesting that the MSBA Labour Relations Department undertake a
comprehensive review of particular aspects of collective bargaining and school
operations and noting that the correspondence will be forwarded to the Provincial
Executive for its consideration at the upcoming June 6, 2011 meeting.

Ordered Filed.

b) Lynne Mavins, Acting Director, Schools’ Finance Branch, May 12, 2011,
enclosing the Public Schools Enrolment and Categorical Grants report for the
2011/2012 School Year instruction booklet. The booklet is available on line at
www.edu.gov.mb.ca/k12/finance/index.html and will assist school divisions in
meeting the requirements for the reporting of enrolment and categorical grant
information for the 2011/2012 school year.

Ordered Filed.
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3.03

Announcements

a)

b)

c)

d)

e)

f)

9)

h)

)

K)

m)

n)

p)

Facilities and Transportation Committee consultation with school principals — 3:30
p.m., Wednesday, May 25, 2011, Board Room.

Personnel Committee - CUPE Negotiations — 6:00 p.m., Wednesday, May 25,
2011, Board Room.

Finance Committee Meeting — 2:00 p.m., Thursday, May 26, 2011, Board Room.

Policy Review Committee Meeting — 7:00 p.m., Thursday, May 26, 2011, 113 Lynx
Cres., Brandon.

Scholarship Committee Meeting — 9:00 a.m., Tuesday, May 31, 2011, Conference
Room.

Brandon School Division Employee Long Service Recognition Evening — 7:00
p.m., Tuesday, May 31, 2011, Brandon City Hall Foyer.

Friends of Education Committee Meeting — 11:30 a.m., Wednesday, June 1, 2011,
Conference Room.

Brandon Teachers Association Retirement Dinner — 6:00 p.m., Thursday, June 2,
2011, Victoria Inn.

Divisional Futures & Community Relations Committee Meeting - 11:30 a.m.,
Friday, June 3, 2011, Green Acres School

Personnel Committee Meeting — BTA Negotiations — 7:00 p.m., Monday, June 6,
2011, McLaren Room.

Policy Review Committee Meeting — 11:30 a.m., Tuesday, June 7, 2011, Board
Room.

Divisional Futures & Community Relations Committee Meeting — 7:00 p.m.,
Tuesday, June 7, 2011, Ecole New Era School.

Finance Committee Meeting — 2:00 p.m., Thursday, June 9, 2011, Board Room.

Brandon School Division Employee Long Service Dinner — 6:00 p.m., Thursday,
June 9, 2011, Victoria Inn.

Divisional Futures & Community Relations Committee Meeting — 11:30 a.m.,
Friday, June 10, 2011, Ecole Harrison.

NEXT REGULAR BOARD MEETING - 7:00 p.m., Monday, June 13, 2011, Board
Room.
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Mr. Sumner — Mrs. Bowslaugh
That the Board do now resolve into Committee of the Whole In Camera.
Carried.

IN COMMITTEE OF THE WHOLE IN CAMERA

4.00 IN CAMERA DISCUSSION:

4.01 Student Issues

- Reports
a) Dr. Michaels reported verbally on a student/teacher matter.
- Trustee Inquiries

4.02 Personnel Matters

- Reports

a) Confidential #1 — Personnel Report was noted.

b) Confidential #2 — BTA/MTS Teacher Negotiations was reviewed by the
Secretary-Treasurer.

c) Confidential #4 regarding BTA negotiations was reviewed and discussed in
detail. The information was agreed to for further processing and final
consideration.

- Trustee Inquiries

4.03 Property Matters/Tenders

- Reports

- Trustee Inquiries

4.04 Board Operations

- Reports
a) Confidential #3 — Board Operations/Legal matter was received for information.

- Trustee Inquiries
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Mr. Murray — Mr. Snelling

That the Committee of the Whole In Camera do now resolve into Board.
Carried.

IN BOARD

5.00 ADJOURNMENT

Mr. Karnes — Mrs. Bowslaugh
That the meeting do now adjourn (11:00 p.m.).
Carried.

Chairperson Secretary-Treasurer






MINUTES OF THE SPECIAL MEETING OF THE BOARD OF TRUSTEES, THE BRANDON
SCHOOL DIVISION, HELD IN THE J. L. MILNE BOARDROOM, ADMINISTRATION OFFICE,
1031 - 6TH STREET, BRANDON, MANITOBA, AT 8:00 A.M., WEDNESDAY, JUNE 1, 2011.
PRESENT:

Mr. M. Snelling, Chairperson, Dr. L. Ross, Vice-Chairperson, Mr. P. Bartlette, Mrs. P. Bowslaugh,
Mr. D. Karnes, Mr. J. Murray, Mr. M. Sefton, Mr. K. Sumner.

Secretary-Treasurer, Mr. G. F. Barnes, Ms. S. Bailey, Recording Secretary

Senior Administration: Dr. D. M. Michaels, Superintendent, Mr. G. Malazdrewicz, Associate
Superintendent, Assistant Secretary-Treasurer, Mr. K. Zabowski.

REGRETS: Mr. G. Kruck

CALL:

The Chairperson called the meeting to order at 8:05 a.m. and referred to the Call.
The meeting had been called for the purpose of considering the following:

a) Approval of Collective Agreement between Brandon Teachers Association and Brandon
School Division.

b) Approval of Automated External Defibrillators Tender.
Mr. Karnes — Dr. Ross

That the Board do now resolve into Committee of the Whole In Camera.
Carried.

IN COMMITTEE OF THE WHOLE IN CAMERA

The proposed Agreement-In-Committee reached by the negotiating committees of the Brandon
School Division and the Brandon Teachers Association for changes to the Collective Agreement
for the four year period July 1, 2010 to June 30, 2014 was reviewed discussed.

Mr. Sefton — Mrs. Bowslaugh
That the Committee of the Whole In Camera do now resolve into Board.
Carried.

IN BOARD

67/2011 Dr. Ross — Mr. Karnes
That the Agreement-In-Committee reached by the negotiating committees of the Board
and Brandon Teachers Association for changes to the Collective Agreement for the four
(4) year period July 1, 2010 to June 30, 2014, be approved, and the Chairperson and
Secretary-Treasurer be authorized to affix their signatures and the seal of the Division
to the collective agreement between the parties reflecting said changes.

Trustees spoke unanimously in favour of supporting the proposed changes to the Collective
Agreement between the Brandon School Division and the Brandon Teachers Association. It was
noted that the four year agreement allowed for stability in financial planning for future budgets. It
also allowed for the Division to move forward and concentrate on the education of students. The
negotiating committees for both the Brandon School Division and the Brandon Teachers

1





Association were commended for their hard work, dedication to the negotiating process. Senior
Administration, the Director of Human Resources and Craig Wallis, Labour Consultant for the
Manitoba Association of School Boards were also commended for their assistance during
negotiations. The vote was unanimously carried.

Carried (Trustee Kruck absent).

Secretary-Treasurer, Mr. Barnes, noted the significance of the four year agreement from a
financial aspect. He confirmed that budget decisions could now be made based on what the
costs are rather than projections. He noted the agreement had already been financed through
2010-2011 and 2011-2012 Budgets.

Superintendent, Dr. Michaels felt an early settlement spoke to the commitment of education of all
students on behalf of all involved in the negotiating process. She addressed the Division’s moral
commitment to equity and social justice and noted this agreement will reinforce the value of
teachers in the Division. She congratulated the Personal Committee for all the hard work,
dedication and long hours they had committed to negotiations, noting Senior Administration had
been pleased to be part of the process.

The Board of Trustees then reviewed the recommendation of the Finance Committee for the
purchase of 17 automated external defibrillators.

68/2011 Mr. Sefton — Mr. Karnes
That the quotation from St. John Ambulance for the purchase of seventeen (17)
automated external defibrillators (AEDs) including AED, CPR, and First Aid training in
the amount of $52,555.67 including taxes be accepted.

Trustees spoke in favour of the motion noting purchasing the AEDs for all Division facilities,
including the Administration Office and the Maintenance and Transportation Office was the right
thing to do. Trustee Karnes noted the Province had made it mandatory for all public buildings to
have AED’s and therefore requested the invoice be forwarded to the Government for payment.
Secretary-Treasurer, Mr. Barnes, confirmed that he would follow-up on the matter. The motion
was unanimously approved.

Carried (Trustee Kruck absent).

Mr. Sefton — Dr. Ross
That the meeting do now adjourn (8:45 a.m.).

Chairperson Secretary-Treasurer






Divisional Futures & Gommunity Relations Committee Ninutes

Friday, May 20, 2011 — 11:30 a.m.
Board Room, Administration Office

e
BRANDON

SCHOOL DIVISION

Dr. D. Michaels.

Invited Guests: Dr. D. Poff, Dr. S. Grills (Brandon University)

"Accepting the Challenge"

1. CALL TO ORDER:

Committee Chairperson, Mr. M. Snelling, asked Trustee Bowslaugh to act as Chairperson for the
meeting. The meeting was called to order at 11:30 a.m. by the Acting-Chairperson, Mrs. Bowslaugh.

2. APPROVAL OF AGENDA

The Divisional Futures and Community Relations Committee Agenda was approved.

3. COMMITTEE GOVERNANCE GOAL ITEMS
NIL
4. OTHER COMMITTEE GOVERNANCE MATTERS
A) Equity and Sustainability in Education (Meeting with Representatives from Brandon
University.

Acting Chairperson, Mrs. Bowslaugh, thanked all in attendance for their participation and reviewed the
role of the Brandon School Division Board of Trustees’ Divisional Futures and Community Relations
Committee. She provided information regarding the various groups the Committee had met with to date.

Trustee Snelling, on behalf of the Board of Trustees, thanked Dr. Poff and the staff of the Brandon
University for their support and efforts in assisting the Brandon School Division by housing the students
from Kirkcaldy Heights School during Brandon’s high water event. He noted their co-operation had been
greatly appreciated.

Superintendent, Dr. Michaels, reviewed the list of current partnerships between the Brandon University
and the Brandon School Division, including:

- Professional Development School;

- Dual Credit Initiative;

- Entrance Scholarships;

- Recruitment;

- Cross initiatives in music;

- Writing transition team.

Brandon University President, Dr. Poff, reviewed the University’s strategic plan and specifically
highlighting the involvement of the Brandon School Division in the strategic plan. Discussions were held
regarding the University’s attrition rate; the relationship between the School Division and the Faculty of
Education; use of facilities, both Division facilities and University facilities; encouraging and attracting
young men to University; working with the School Division to advocate for more money to educate
Brandon students; developing an “experts list” wherein the Brandon School Division could work in
partnership with the University to draw “experts” into the classroom.

Present: M. Snelling, Chairperson, P. Bowslaugh, K. Sumner, G. Kruck (alternate),
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It was agreed the Brandon School Division and The Brandon University will continue to work together in
areas of mutual interest. The Superintendent confirmed the Division would look at ways to fold several of
the discussions and points raised into the Board of Trustees’ Governance Goals.

At the conclusion of the meeting Mrs. Bowslaugh thanked all present for participating noting that the
meeting had been beneficial for all.

5. OPERATIONS INFORMATION

NIL
The meeting adjourned at 1:00 p.m.

Respectfully submitted,

M. Snelling, Chair P. Bowslaugh

K. Sumner G. Kruck (Alternate)






Friday, June 3, 2011 - 11:30 a.m.
Board Room, Administration Office

Present. M. Snelling, Chairperson, P. Bowslaugh, K. Sumner, Dr. D. Michaels.

Rearets: Dr. D. Michaels.
“Accepting tha Challenge” . R
Invited Guests;  Approximately 20 Grade 7 and 8 Green Acres Students

1. CALL TO ORDER:

Committee Chairperson, Mr. M. Snelling resigned as Committee Chairperson. The Committee agreed
that Trustee Bowslaugh would assume the position of Chairperson for the remainder of the 2010-2011
term. The meeting was called to order at 11:30 a.m. by the Chairperson, Mrs. Bowslaugh.

2. APPROVAL OF AGENDA

The Divisional Futures and Community Relations Committee Agenda was approved.

3. COMMITTEE GOVERNANCE GOAL ITEMS

NIL

4. OTHER COMMITTEE GOVERNANCE MATTERS

A) Equity and Sustainability in Education (Meeting with Grade 7 and 8 Green Acres

Students.

Chairperson, Mrs. Bowslaugh, thanked all in attendance for their participation and reviewed the role of the
Brandon School Division Board of Trustees’ Divisional Futures and Community Relations Committee. The
students were organized into six discussion groups. Students were asked to discuss a number of
questions regarding how they felt about their school. Following the break-out discussions, students were

asked to report out on their discussions. A summary of the points raised by students is attached to the
Minutes as Appendix "A".

At the conclusion of the meeting Mrs. Bowslaugh thanked all present for participating noting that student
feedback was vital.

5. OPERATIONS INFORMATION

NIL

The meeting adjourned at 1:00 p.m.

Respectfully submitted,

M. Snelling, Chair P. Bowslaugh

K. Sumner G. Kruck {Alternate)





Meeting with Grade 7 and 8 Students
Green Acres School
Friday, June 3, 2011

Questions:

1} What are the great things about being at Green Acres School for Grade 7 and 87

“Pizza parties and food days.”

“The teachers.”

“Field trips.”

“Every class has a Smartboard.”

“Extracurricular Activities.”

“Small size with a community feel.”

“We have lockers.”

“Computers in all the classrooms and the library.”
“Everyone gets along.”

“Teachers know all the students.”

“ We still see our Harrison friends at Band and gym.”
“We are included in decision making.”

“We have one on one time with the teachers.”
“There are more sports opportunities.”

“Because we are small we can do maore stuff.”

- “We don’t have to switch classrooms.”

“Everyone knows each other well.”

2) What can Trustees do to try and make the school better?
- “Newer texthooks.”

“More gym time.”

“Bigger lockers.”

“Faster computers.”

“Wi-fi."”

“More art supplies.”

“Better bathrooms.”

“Change rooms.”

“Outside basketball court.”

“Don’t block websites that we need to do research.”
“Drink machines with juice.”

“A lunchroom that is not the library.”
“More teachers.”

“Younger kids can’t do stuff we do.”
“Change the weather rules.”

“Need a new playground.”

“Let us hold our dances some place else.”

Appendix “A”






- “Bigger selection of teen books in the library.”

“Fix the water leak in the music room wall.”

- “Newer musical instruments.”

“More space for everything.”

- “More activities for the older kids instead of making us work the events for the younger kids.”
- “iPads.”

- “Single desks.”

3) Is there anything else you would like to say?
- “Even out the school resources so it is the same at all schools.”
“Let English kids go to Harrison.”
- “Should have kept us at Harrison.”
- “Get a bigger gym at Green Acres and George Fitton.”
- “Harrison is getting all the field trips.”
- “Would like to be able to go back to library any time.”
- “Self library check out.”
- “More age appropriate books.”
- “Take more time to make good decisions.”
- “Listen to the people more.”
- “Free time on Fridays — last class.”
- “We really need faster computers.”
- “IPads for all students so that we save trees.”






<

®

\J

| Tuesday, May 24, 2011 — 10:00 a.m.
BRA DON Board Room, Administration Office
SCHOOL DIVISION

Present: L. Ross, (Chairperson), D. Karnes, P. Bartiette, G. Barnes,
"Accepting the Challenge” Dr. Michaels, B. Switzer

1. CALL TO ORDER

Trustee Ross, Chairperson, called the meeting to order at 10:00 a.m.
2. APPROVAL OF AGENDA

The agenda was approved as circulated

3. REVIEW OF COMMITTEE MINUTES

The meeting minutes of May 11, 2011 were reviewed without comment.

4. COMMITTEE GOVERNANCE GOAL ITEMS

NIL

5. OTHER COMMITTEE GOVERNANCE MATTERS

A) CUPE Negotiations — In Camera

The Secretary-Treasurer provided a verbal update regarding the status of negotiations with
CUPE. The Committee discussed this matter.

B) Request for Principal Salary Adjustment — In Camera

Dr. Michaels, Superintendent/CEQ verbally presented information regarding this item. The
matter was discussed at length and in detail. The Committee agreed a Confidential Report be
prepared with a recommendation to the Board.

C) BTA Negotiations - In Camera

The Committee discussed items in preparation for negotiations with the Brandon Teachers’
Association scheduled for May 17, 18 and 19. Letters from the Brandon Teachers' Association
dated April 30, 2011 and May 1, 2011 giving notice to renew or amend the 2007 to 2010
Collective Agreement or any collective agreement with an effective period that ends June 30,
2011 were received as information.
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D) Policy and Procedures 5010

Policy and Procedures 5010 — “Interviews, Selection and Assignment of Professional Teaching

Staff” were reviewed as circulated. The policy and procedures were discussed. (Attached as
Appendix “A")

Recommendation:

That Policy and Procedures 5010 — “Posting and Assignment of Professional Teaching Staff’
be rescinded and replaced with Policy and Procedures 5010 — “Interview, Selection and
Assignment of Professional Teaching Staff”.

5. OPERATIONS INFORMATION

The following correspondence was received as information:
- MSBA Collective Bargaining Update May 13, 2011;
- MSBA Salary Bulletins:
o Kelsey School Division and Kelsey Teachers Association;
o St James - Assiniboine School Division and MANTE.

6. NEXT REGULAR COMMITTEE MEETING: 10:00 a.m. ‘Tuesday, June 28, 2011,
Conference Room.

The meeting adjourned at 11:15 a.m.

Respectfully submitted,

L. Ross, Chairperson D. Karnes

P. Bartlette (Alternate)





BRANDON SCHOOL DIVISION
POLICY

Appendix A

PROCEDURES 5010

INTERVIEW, SELECTION AND ASSIGNMENT OF
PROFESSIONAL TEACHING STAFF

DRAFT 3 — February 18, 201}

The following guiding principles shall direct the selection and assignment process.

1.

2.

5.

Teachers are employees of the Brandon School Division and assigned to respective
schools in accordance with Divisional standard requirements.

Teachers are selected according to teacher qualifications, experience, suitability and
recent professional evaluation.

Assignments are determined based on teacher suitability and the needs of the students
and programs.

Candidates are assigned with the process of shared responsibility involving the
Director of Human Resources, the Superintendent of Schools/CEO and the school
principal. Approval of assignments is the responsibility of the Superintendent of
Schools/CEQ.

Teachers and administrators are valued and respected in actions and communications.

POSTING PROCESS

1.

2.

Vacancy

¢ Vacancies for permanent positions that arise after May 31* will be posted and
filled as term. In the case of extenuating circumstances Superintendent of
Schools/CEQ’s discretion applies.

¢ Job vacancies shall be advertised on the Brandon School Division website, posted
by 5:00 p.m. on Friday with a close date of the following Wednesday at 12:00
noon.
Job vacancies shall be advertised also in external newspapers.

Teaching vacancies of 0.25 FTE or less may be advertised or added to an existing
position within the school at the discretion of the Superintendent of Schools/CEOQ.

Application Procedure
* Internal candidates are to apply to any/all vacancies through Employee Connect,
providing the required documentation as stated in the job posting.

* External applicants are to apply to any/all vacancies through Job Connect located
on the Brandon School Division website under Employment Opportunities.

Procedures 5010
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3. Screening and Shortlisting

* The processes of screening and shortlisting are organized by the Director of
Human Resources. Screening of candidates is done according to the criteria of:
— educational background/qualifications;
~ experience; and
— suitability consistent with Division’s eight standards of excellence in teaching.
* School principals, with teacher positions to be staffed, are to screen all applicants

preparing a shortlist in collaboration with the Director of Human Resources for
the approval of the Superintendent of Schools/CEO.

4, Interview

¢ Candidates will be interviewed by an administrative team in accordance with
established procedures and chaired by a Principal. The Superintendent of
Schools/CEO or Associate Superintendent will participate at times.

» The interview team is required to interview all candidates selected for interview
within a competition.

e The interview team is to interview at least three (3) candidates per competition
(which does not include declined interviews or interviews cancelled by the
candidate).

¢ Candidates may be interviewed for more than one school at a time, dependent on
the circumstances.

* Interview questions will be based on the eight standards of excellence in teaching
as delineated in Policy and Procedures 5001: Supervision and Evaluation of
Educators.

5. Nomination

The nomination of the recommended candidate includes a written report of the
following:

¢ Interview results related to:

— educational background/qualifications;

— experience; and

—~ suitability or lack thereof consistent with Divisional standard requirements.
¢ Reference checks in accordance with established procedures.

6. Communication with Candidates

» All candidates will be contacted by the principal of the respective school

communicating his/her recommendation being made to the Director of Human
Resources.

* Information regarding reasons for non-selection will be provided to respective
candidates from the Director of Human Resources; such will be provided in
writing upon request.

7. Recommendation

» Approval of recommendation for employment is the responsibility of the
Superintendent of Schools/CEO.

e Offer of employment is the responsibility of the Director of Human Resources, as
delegated by the Superintendent of Schools/CEO.

Procedures 5010
Interview, Selection and Assignment of Professional Teaching Staff Page 2 of 2






BRANDON ScHoOL DIVISION
POLICY

PoOLICY 5010

INTERVIEW, SELECTION AND ASSIGNMENT OF
PROFESSIONAL TEACHING STAFF

DRAFT — November 2010

The Board of Trustees of the Brandon School Division believes that the selection and
assignment of professional teaching staff is of the most vital importance in providing
each student with equitable access to quality learning opportunities in all schools,
classrooms, and support services.

To this end the accompanying procedures are designed to interview, select, and assign the
best qualified teachers in accordance with the eight teaching standards outlined in Board
Policy/Procedures 5001: Supervision and Evaluation of Educators.

The Brandon School Division agrees to post notices of job vacancies internally and
externally.

References:

Policy/Procedures 5001: Supervision and Evaluation of Educators
Policy/Procedures 1001.1: Equity

Policy 5008: Superintendent’s Staffing Authority

Policy 5010
Interview, Selection and Assignment of Professional Teaching Staff Page 10f 1





BRANDON ScHooOL DIVISION
POLICY

“Accepling the Challanga™

PoLICY 5010
POSTING AND ASSIGNMENT OF PROFESSIONAL TEACHING STAFF

Adopted: Motion 34/2004; April 12, 2004
Reaffirmed: Motion 126/2009; June 22, 2009

A vacant teaching position is determined by the Principal (within staffing allocations), in
collaboration with the Associate Superintendent and reported to Human Resources.
The Brandon School Division agrees to post notices of job vacancies.

Teaching vacancies of 0.25 FTE or less may be advertised or added to an existing
position within the school at the discretion of the Associate Superintendent.

Policy 5010
Posting and Assignment of Professional Teaching Staff Page 1of 1





BRANDON SCHOOL DIVISION
POLICY

PROCEDURES 5010
POSTING AND ASSIGNMENT OF PROFESSIONAL TEACHING STAFF

Adopted: Motion 37/2010; March 22, 2010

The following guiding principles shall direct the assignment process.

1.

Teachers are employees of the Brandon School Division and assigned to
respective schools in accordance with Divisional standard requirements.

Teachers are selected according to teacher qualifications, experience, suitability
and recent professional evaluation.

. Assignments are determined based on teacher suitability and the needs of the

students and program.

Candidates are assigned in collaboration and in shared responsibility with
Human Resources, the Superintendent’s Office and the school principal.

Approval of assignments is the responsibility of the Superintendent of
Schools/CEO.

Our teachers and administration are valued and respected in our actions and
communications.

POSTING PROCESS

1.

2.

Vacancy
e Vacancies for permanent positions that arise after May 31% will be posted
and filled as term.

¢ Job vacancies shall be advertised on the Brandon School Division website,
posted by 5:00 p.m. on Friday with a close date of the following
Wednesday at 12:00 noon.

* Job vacancies may also be advertised in external newspapers.

Application Procedure

* Internal candidates are to apply to any/all vacancies through Employee
Connect, providing the required documentation as stated in the job
posting.

¢ External applicants are to apply to any/all vacancies through Job Connect
located on the Brandon School Division website under Employment
Opportunities.

Procedures 5010
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3. Screening and Shortlisting
¢ The shortlisting for interview decision is conducted by the Director of
Human Resources based on the following screening criteria:
— educational background/qualifications
— experience

— suitability consistent with Divisional standard requirements

4. Interview
¢ Candidates will be interviewed by the hiring principal as part of a
selection team in accordance with established procedures.
¢ The selection team must consist of a minimum of two (2) interviewers
which includes the hiring principal and either an:
a) Administrator; or
b) Head Teacher; or
¢) Experienced teacher in the area of hire
¢ The selection team is required to interview all candidates selected for
interview within a competition.
o There is a requirement that the selection team interview at least three (3)

candidates per competition (which does not include declined interviews or
interviews cancelled by the candidate).

5. Selection

The selection of the recommended candidate includes a written report of the
folowing;

¢ Interview results related to:

- educational background/qualifications

- experience

- suitability consistent with Divisional standard requirements.
e Reference checks in accordance with established procedures.

6. Recommendation

¢ Approval of recommendation for employment is the responsibility of the
Superintendent of Schools/CEO.

e Offer of employment is the responsibility of the Director of Human
Resources, as delegated by the Superintendent of Schools/CEO.

Procedures 5010
Posting and Assignment of Profassional Teaching Staff Page 2 of 2







Thursday, May 26, 2011, 200 pm.
Conference Room, Administration Office

Present. L. Ross, Chairperson, M. Sefton, M. Snelling, D. Karnes
Dr. D. Michaels, G. Barnes, K. Zabowski.

"Accapting the Chollenge”

1. CALL TO ORDER:

The Finance Committee Meeting was called to order at 2:00 p.m. by the Chairperson, Dr. Ross.

2 APPROVAL OF AGENDA

Trustee Snelting requested the addition of discussions regarding operating surplus. Assistant Secretary-
Treasurer, Mr. Zabowski, noted the addition of a tender proposal regarding the Autormated External
Defibrillators. The Finance Committee Agenda was approved as amended.

3. Review of Committee Minutes

The April 4, 2011 Committee Minutes were reviewed.

4. COMMITTEE GOVERNANCE GOAL ITEMS

NIL

5. OTHER COMQITI'EE GOVERNANCE GOAL ITEMS
A) 201072011 Bujlget Projections
Secretary-Treasurer, Mr. Barnes, reviewed the 2010/2011 Budget Projections summary noting the

Division currently has|a projected surplus in the amount of $581,300 (Appendix A). Mr. Barnes,
cautioned the Committee from a financial point of view, as to what they did with the surplus and how
much of the surplus they spent. He noted the Government states 4% of the budget is the minimum
amount a Division should have in their accumulated surplus. He confirmed he is comfortable with the
Division’s current surpliis and noted the Division is currently operating within 1% of the budget. Trustees
were encouraged to ask questions as the Secretary-Treasurer reviewed the operating surplus in detail.

ents of Account {March and April)

The payment of accounts for March and April circulated to the Committee were reviewed and accepted.

B) Confirm Pa

C) Review Monthly Reports (April)

The monthly report for April circulated to the Committee was noted. The financial report was accepted.
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D) Tender — Automated External Defibrillators {AEDs)

The Committee reviewed the tender proposals received for Automated External Defibrillators (AEDs). It
was noted the Assistant Secretary-Treasurer and the Division’s Physical Education Consultant had
reviewed the proposed bids. Discussions were held regarding training included with the purchase of the

AED's. The Committee agreed to accept the quotation of St. John Ambulance for the purchase of
seventeen AEDs and training.

Recommendation:

That the quotation from St. John Ambulance for the purchase of seventeen (17) automated external

defibrillators (AEDs) including AED, CPR, and First Aid training in the amount of $52,555.67 including
taxes be accepted.

E) Crocus Plains Wiring Tender

The Committee reviewed the tender proposais received for the supply and instaliation of a structured
communications cabling system for Crocus Plains Regional Secondary School. The Assistant Secretary-
Treasurer and the Director of MIST reviewed the proposed bids. It was agreed to accept the quotation of
Hard Line Construction for the supply and installation of the cabling system at Crocus Plains.

Recommendation:

That the proposal from Hard Line Construction in the amount of $92,960 including taxes for the supply

and installation of a communications cabling system at Crocus Plains Regional Secondary School be
accepted.

F)} Tenders/Quotations Summary

The Committee reviewed the various tender proposals received for the supply of paper products, school

furniture and janitorial services. It was agreed to accept the proposed tenders as presented to the
Committee.

Recommendation:
That the Tenders and Quotations presented to this meeting be approved as follows:

TENDER - PAPER

The Tender for the 2011/2012 Paper Supplies based upon the quoted unit prices and in the approximate
total amounts as follows (applicable taxes extra);

Christie’s Office Plus $29,152.00
Unisource Canada Inc. $ 6,926.65

TENDER - PAPER TOWELS, TOILET TISSUE, AND GARBAGE BAGS
The Tender for Paper Towels, Toilet Tissue, and Garbage Bags for 2011/2012, based upon the tender
prices stated and in the approximate total amounts as follows (applicable taxes extra):

Helcor Enterprises/Busy Bee $16,576.56
Unisource Canada Inc. $41,591.25

QUOTATION - STATIONERY SUPPLIES

The Quotation for the 2011/2012 Stationery Supplies, based upon the quoted prices and in the
approximate total amounts (applicable taxes extra):

Christie's Office Plus $12,841.10
Supreme Learning $14,024.70
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TENDER - SCHOOL FURNITURE

The selections made from the Tender for School Furniture for 201 172012, based on the unit tender prices
stated and in the approximate total amounts (applicable taxes extra):

The Accent Group Inc. $37,599.05
Schoolhouse Products inc. $ 5230.25
Recommendation:

That the Tender from Johnson’s Commercial & Industrial Services (JCI, in accordance with the

conditions and specifications, for provision of Janitorial Services at Vincent Massey High School, in the
following amounts (all taxes included), be accepted;

2011/2012 2012/2013 2013/2014 Total

$164,286.00 $168,285.00 $172,602.00 $505,173.00

G) Accumulated Surplus

It was noted the 16 letters received from parents representing Betty Gibson, Earl Oxford, George Fitton,
Harrison, Meadows, O'Kelly, Riverheights and Valleyview Schools noting that nine schools are raising
funds for play structures and requesting the Board consider providing funds from the operating surplus
had been included for reference by the Finance Committee. Superintendent, Dr. Michaels, spoke to the
Division’s consultation process noting it had been suggested at the Board meeting that a consultation
regarding the disbursement of the operating surpius would take place. Secretary-Treasurer, Mr. Barnes,
noting that a certain percentage of the surplus must be retained as part of good financial practice
provided the Committee with the amount of funds available. He circulated information regarding the
accumulated surplus (Appendix “B") for the Committee’s review. Discussions were held regarding
whether or not a portion of the surplus should be disbursed. Trustees spoke for and against spending the
surplus on the renovations for the B.J. Hales Museum; the nine playgrounds currently under
consideration; or using the surplus to reflect the Board’s Governance Goals through such items as books,
science equipment and manipulatives. Further discussions were held regarding whether or not there was
a need to spend the money before June 30, 2011 or add several of the items mentioned as a future
budget item. The Secretary-Treasurer noted he had only been aware of 4 playgrounds and had received
no information or requests regarding the other 5 playgrounds. He noted there had been no discussions at
Friends of Education regarding this matter and the Director of Facilities and Transportation had not had
the opportunity to review the playgrounds a priorize them. Discussions were also held regarding the lack
of information and misunderstanding of information received on the proposed playgrounds. The
Committee was encouraged to consider the long term effects of their decisions and the role of the Board
of Trustees with respect to providing funds for playgrounds as well as managing expectations and how far
they wished to extend the education mandate. It was agreed the Committee would recommend that
Senior Administration be allowed to gather information on this matter and provide the Board with a full
and complete report on the status of each school playground in the Division.

Recommendation:

That the Secretary-Treasurer's Department review the status of playground equipment replacement and
provide the Board with a detailed report at a future date.

That the Board of Trustees review the recommendations, information and priorities which had been

brought forward through the 2011/2012 budget consultation and the operating surplus be retained in the
accumulated surplus at this time.
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5. OPERATIONS INFORMATION

A) The following documents were reviewed and received as information by the Committee:

- Provincial Gov't Press Release — School Capital Budget;
- Enrolment Report from Schools’ Finance Branch.

6. NEXT REGULAR MEETING: Thursday, June 9. 2011, 2;00 p.m. Board Room.

The meeting adjourned at 4:45 p.m.

Respectfully submitted,

Page 4

L. Ross (Chairperson) M. Sefton

M. Snelling P. Bartlette (Alternate)
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Brandon School Division Appendix 4

Budget Projection

2010/2011
Revenue
Provincial Grants
Enrollment Change Support/Equalization 253,000
Tuition Fees 113,600
Interest 84,900
451,500
Expenditures
Salaries & Benefits
- maternity/parental leave 27,400
-sick leave replacement 241,700
Regular instruction - inforamtion technology, AED's -342,900
Divisional Administration - Trustee PD, legal, insurance 63,000
Transportation - bus operations _ 55,000
Operations & Maintenance - utilities 378,800
Capital Transfers -250,000
Other -43,200
129,800
Net Operating Surplus $ 581,300

shfcornmittens/2011/finance/brudget projections 2010-2011 xlsx





REVISED
BRANDON SCHOOL DIVISION

ACCUMULATED SURPLUS ANALYSIS Appendix 8
June 30, 2011

ACCUMULATED SURPLUS AS AT July 1, 2009 $ 2,062,827
ADD: Surplus (Deficit) on 2009-2010 Operations 460,913
Accumulated Surplus - June 30, 2010 2,523.740

LESS: Designated & Committed

a) Insurance Aggregate Retention (Self-Insurance) $ 45000
b) School Budgets carry forward 134,300
179,300
LESS: Designated but not Committed
a) Vocational Equipment Replacement 50,000
b) Major Renovations 40,894
¢) Administration Computers 0,924
d) Transportation Fuel infrastructure 54 880 (334,998)
UNALLOCATED SURPLUS - JUNE 30, 2010 2,188,742
ADD: Surplus on 2010-2011 Operations 581,300
LESS: Sick Leave Accrual (250,000)
Projected Unallocated Surplus - June 30, 2011 $ 2,520,042

In previous financial reports to the Board of Trustees we have reported the auditors opinion that the
Division should carry an unappropriated surplus of at least 5% of the annual budgeted expenditures,
or approximately $3,600,000. An unappropriated accumulated surplus of $2,520,042, or 3.7%, is a
low operating contingency fund in relation to our total budget and the uncertainties characteristic of
the current budgeting process. The Secretary-Treasurer's Department continues to recommend
that the Board of Trustees endeavor to maintain the unappropriated accumulated surplus balance.

Furthermore, we have recommended, and the Board of Trustees has agreed, that the
unappropriated surplus not be allowed through budget deliberations to fall below a minimum level of
$1,000,000 in order to be in a management position to address unexpected significant variances
from budget.

FinBud1112/AccumulatedSurplus Revised.xls






Wednesday, June 1, 2011
Conference Room, Administration Office

i
BRANDON

SCHOOL DIVISION

Present: M. Sefton (Chairperson), L. Fowler, J. Pickard, A. Godfrey,
D. Hardy, C. Manson, and K. Zabowski
Regrets: D. Michaels

"Accepting the Challenge"

CALL TO ORDER

The meeting was called to order at 11:35 a.m.
A copy of the previous meeting minutes of October 13, 2010 was provided to all committee
members. The Chairperson invited any changes/additions to the minutes. None were received.

APPROVAL OF AGENDA

The Chairperson invited any changes/additions to the agenda. The following were brought forth and
are added to the agenda:

4.  A. Godfrey — A CUPE Inquiry

5. D. Hardy — Playground Update
6. J. Pickard — Clarification on Division Archives

1. EUNDING UPDATE AS AT APRIL 30, 2011

K. Zabowski provided an overview of the funding report as of April 30, 2011. Discussions
ensued on the various areas including the general fund, scholarship funds, and the
miscellaneous school funds.

Miscellaneous School Funds

K. Zabowski indicated that he has contacted the schools in regards to using up their funds, but
not many have done so. He asked the committee for direction on getting the schools to use up
their funds in order to clear up the accounts. Discussion ensued on the types of materials that
schools can purchase with their funds.

Agreed/Action: That K. Zabowski would contact the schools again in order to get their funds
used up.

Scholarships
Discussion ensued about the Scholarships area. It was pointed out that scholarships only

come to the Friends of Education Committee when the donor specifically requests a
scholarship. Not all scholarships go through the Friends of Education Committee.

Playgrounds
Chairperson M. Sefton suggested that discussion on this area be deferred to later in the

meeting when playgrounds are being discussed. All agreed.
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2. COMMITTEE COMMUNITY REPRESENTATIVE - UPDATE

Committee members reviewed the attached memo; one (1) committee member from the
community is required and four (4) names were received via school newsletters earlier this
year.

It was asked if any information is available on the candidates other than what was provided in
the memo. K. Zabowski provided some information on each candidate and the committee
decided on the following candidates:

e Heather Perkins
e Tim Silversides — as an alternate should Ms. Perkins decline.

Accepted/Action: That K. Zabowski contact Heather Perkins for representation on the
Friends of Education Committee.

3. DONORS TO THE FRIENDS OF EDUCATION FUND - ADVERTISEMENT

A copy of last year's advertisement was provided to the committee for review.

Discussion ensued on the Friends of Education Fund and the importance of recognizing the
donors. It was agreed that this is something that should be done every year, as well as the
same format and size.

Agreed/Action: That an advertisement of the Friends of Education Fund donors be placed in
the Brandon Sun.

4. A CUPE INQUIRY — A. GODFREY

A. Godfrey indicated that CUPE is requesting information on making a donation and asked the
committee for direction to take back to CUPE.

The committee discussed and responded that it is up to the donor to decide on what to make a
donation towards. The donor would indicate to the committee how they wish to see the funds
used.

Action: A. Godfrey to take this information back to CUPE for a decision on their donation and
how it is to be used.

5. PLAYGROUND UPDATE — D. HARDY

D. Hardy requested an update from Chairperson/Trustee M. Sefton as the Friends of
Education Committee was referenced in regards to playgrounds at Board Meetings. Mr. Hardy
felt that it was important for the committee to discuss this.

Chairperson Sefton indicated that the Division has received several playground requests from
schools but no decision has been made.

Discussion ensued on how current and future undesignated donations to the Friends of
Education Fund should be allocated and it was agreed that the priority is on classroom needs.

Accepted: All Friends of Education Committee members agreed that any undesignated
donations to the Friends of Education general fund should be spent on classroom academic
materials and not on playground equipment/structures.
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6. DIVISION ARCHIVES —J. PICKARD

J. Pickard asked for clarification on the details of the Division archives being moved from
Fleming School; where are they being moved to and will they be accessible. K. Zabowski
noted that Motion 66 of 2011 from the May 24, 2011 Board Meeting was carried. The motion
states “That the school division archival material maintained by the Westman Retired
Educators Association be transferred to the Brandon General Museum and Archives Inc. for
possession as part of the museum collection.”

However, J. Pickard is concerned that once the archives are moved, nothing will be found
should someone wish to see the archives even though each bin is labelled, and that nothing
will be looked after if no knowledgeable curator is handling the archives.

Discussion included ownership of the materials, who decides where the material goes, and
who has access to it.

Further discussion included the importance of Brandon School Division history and the
students who graduate from the Division. It would be a great loss if the Division archives are
not handled and looked after properly.

Agreed/Action: That Chairperson M. Sefton will follow up with Board minutes and Trustee
Pat Bowslaugh for confirmation of details.

Further, that K. Zabowski will check on transfer notification authority for custodianship of
materials and the process involved. K. Zabowski to follow up with J. Pickard on his findings.

OTHER:

1. “Thank You” memo attachments regarding the “Donations in Memory of G. Gibbons — Music
Equipment” acknowledged by the committee members.

2.  Statement of Funds (Summary as at April 30, 2011) — Chairperson Sefton invited any
recommendations from the committee members. None received. K. Zabowski indicated that
no requests were received. K. Zabowski confirmed that he will follow up with the schools to
spend the monies remaining in their accounts. D. Hardy further confirmed that it's best to wait
until the fall to spend the monies available to ensure efficient spending.

Adjournment and Confirmation of Next Meeting:

The meeting was adjourned at 12:55 p.m.
Next Meeting: Wednesday, October 12, 2011

11:30 a.m.
Conference Room at the Administration Office

Respectfully submitted,

Mark Sefton, Chairperson






Tuesday, June 7, 2011 — 11:30 a.m.
Conference Room, Administration Office

e
BRANDON

SCHOOL DIVISION

Present: P. Bartlette (Chairperson), K. Sumner, G. Kruck (exited 12:50)
Dr. D. Michaels.

"Accepting the Challenge"

1. CALL TO ORDER:

The Policy Review Committee Meeting was called to order at 11:40 a.m. by the Committee Chairperson,
Trustee Bartlette.

2. APPROVAL OF AGENDA

The Policy Review Committee Agenda was approved. The Chairperson requested an update and/or from
Senior Administration on the following items:

- Procedures regarding approval in principle regarding field trips;

- Bill 13 and the Division’s presentation;

- Policy regarding private sponsorship;

- Procedures regarding a “sunset” clause;

- Alternative timetabling for disengaged students;

- Affordability procedures; and

- Review of Board Committees.

3. REVIEW OF COMMITTEE MINUTES

The Committee reviewed the Minutes of May 3, 2011.

4, COMMITTEE GOVERNANCE GOAL ITEMS

a) Continuation of Review of Board Policies using the Six Principles of Policy 1001.1 —
“Equity”.

The Committee continued discussions and review of Part 4 — “School Program and Organization” as it
relates to the six equity principles.

Policy 4025 — “Kindergarten Enrollment” — It was agreed to reaffirm this policy.

Policy 4026 — “Semester System” — The policy was referred to Senior Administration to provide an update
for the next regular meeting of the Committee.

Policy 4027 — “Summer School” — It was agreed to reaffirm this policy.

Policy 4028 — “School Councils” — The policy was referred to Senior Administration to update or remove.
Possible updating could include current practices, equity, legislation and monetary matters.

Policy 4029 — “Pilot Projects” — The policy was referred to Senior Administration to review and include an
evaluation to determine effectiveness. Superintendent, Dr. Michaels, noted that a standard framework is
currently in place under policies 3029 — “Capital Projects” and 4050 — “Evaluation of Instructional
Programs”.
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Policy 4031 — “Lunch Program” — The policy was referred to Senior Administration to review with respect
to equity and provide a report back in September. A possible consultation as per policy 1021 to receive
feedback from stakeholders was also discussed.

Policy 4032 — “Student Safety Patrols” — Senior Administration to review policy and bring back to
Committee in October.

Policy 4033 — “Catering by CPRSS Food Services” — Policy to be discussed with Crocus Plains
Administration together with role of new production chef. To be reviewed by Senior Administration and
brought back to the Committee in November.

Policy and Procedures - 4034 — “Home Programming” — It was agreed to reaffirm this policy and
procedures.

Policy 4035 — “High School Crime Stoppers Program” — It was agreed to reaffirm this policy.

Policy 4036 — “Instructional Programs of Agencies Outside the School Division” — Senior Administration
was asked to provide an update for the fall.

Policy 4037 — “United Referral and Intake Systems (URIS)” — Senior Administration was asked to provide
an update for the fall.

Policy and Procedures 4038 — “Administering Medicines to Students” — It was agreed to reaffirm this
policy and procedures.

Policy 4039 — “Blood Borne Infections” — It was noted the Associate Superintendent is reviewing this
policy as it relates to Policy 4049 — “Prevention of Communicable Disease/Infection Transmission.”

Policy 4040 — “Fire Drills” — It was agreed to reaffirm this policy.

Policy 4041 — “Fundraising” — It was agreed this policy would be cross referenced with policy and
procedures 4001 for further discussion and review.

Policy 4042 — “Risk Response” — It was agreed to reaffirm this policy.

Policy 4043 — “Health Services” — It was agreed to reaffirm this policy.

Policy 4044 — “Appropriate Educational Programming” — Superintendent, Dr. Michaels, noted Procedures
4044.4 regarding alternative programming for senior high students ages 16 to 18 as it relates to proposed
Bill 13 was in the process of being developed.

Policy and Procedures 4045 — “Basic French” — It was agreed to reaffirm this policy and procedures.
Policy and Procedures 4046 — “French Immersion” — It was agreed to reaffirm this policy and procedures.

Policy and Procedures 4047 — “Nutrition Policy” — It was agreed to reaffirm this policy and procedures.

Policy 4048 — “Use of Certified Service Dogs in Branch School Division” - It was noted the procedures for
this policy were being reviewed.

Policy 4049 — “Prevention of Communicable Disease/Infection Transmission” — It was noted the
Associate Superintendent is reviewing this policy as it relates to Policy 4039 — “Blood Borne Infections”.

It was agreed the Committee would continue to review Part 4 of the Policy and Procedures manual.
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Recommendation:

That the following policies and procedures be reaffirmed:
- Policy 4025 - “Kindergarten Enroliment”
- Policy 4027 — “Summer School”
- Policy and Procedures - 4034 — “Home Programming”
- Policy 4035 — “High School Crime Stoppers Program”
- Policy and Procedures 4038 — “Administering Medicines to Students”
- Policy 4040 — “Fire Dirills”
- Policy 4042 - “Risk Response”
- Policy 4043 — “Health Services”
- Policy and Procedures 4045 — “Basic French”
- Policy and Procedures 4046 — “French Immersion
- Policy and Procedures 4047 — “Nutrition Policy”.

5. OTHER COMMITTEE GOVERNANCE MATTERS:

a) Policy Regarding Private Sponsorship
Due to time constraints, it was agreed this matter would be deferred.
b) Policy Discussion and Clarification (Excerpt from Committee Minutes — February 1, 2011)

Due to time constraints, it was agreed this matter would be differed.

6. OPERATIONS INFORMATION
NIL
7. NEXT MEETING: Tuesday, September 6, 2011 —11:30 am., Board Room.

The meeting adjourned at 1:00 p.m.

Respectfully submitted,

P. Bartlette, Chair G. Kruck

K. Sumner D. Karnes (Alternate)
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Report of
Senior Administration to the
Board of Trustees
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A. Business Arising for Board Action

B.

Presentations

1. From Learning SUPPOrt SEIrVICES ......ccuiiiiiemuiiiiiiniiiiriiiiirensstreaserrsasesnrsassssnensssens
Human Resources

Secretary-Treasurer

Superintendent of Schools

1. Crocus Plains Regional Secondary School Off-Site Activity Request.......cccccceeerrennnenns
2. Vincent Massey High School Off-Site Activity Request ..........cccoerrrerreeiiiiiiinineennennnnn.

Senior Administration Response to Trustee Inquiries

Administrative Information

Human Resources

N =T oY 1] 2 0= Lo o SRS
Secretary-Treasurer

1. Public Sector Compensation Disclosure (Bill 57).......ccceeeriiiermmnnncecerrreernnnnneseesneeeennes
Superintendent of Schools

1. School Information

School Visits (May 17 to June 6, 2011) ......cceeeeceeiiiiiireenneieeeriereeennssssessseeeennnnssssssssnns
A. Quality Learning
e Quality Learning at Riverview SChool ..........ccccceeiiiiiiiiiinnnnniiiciniinnnnnnnnnn,
e Canada Wide Science Fair......c.cccvveiiiiiiisiisssisssissssssssssssssssssssssssssssssssssssssssssns
o  Euclid Mathematics Contest........ccciiiiieeiiiiieniiiiieniiiiiccnrreesreeesessenesans
o “Go0d FOOd Hero” Contest........cceeeisiiissiissiisssisssssssssssssssssssssssssssssssssssssssssses
B. Quality Teaching
e Quality Teaching at Betty Gibson School ............ccoorimiiireiicciniirireecceennes
e Brandon University 2011 Distinguished Teacher Awards...........ccccuvveeiicennnns

e Crocus Plains Regional Secondary School Children’s Water Festival /

May 25, 2011 ....coiiiiiiiiiiiiceceeee e se e ee s s e s s s e s s s e s s s s e s s e e s s e s s s e e s s e e s s e e s s e e s s e e s s e e s nas
e Manitoba Reading Association — Adolescent Literacy Summit /

April 14 and 15, 2011 .........ccccveeennnnnnnnnsnnnsssnsssssssssssssssssssssssssssssssssssssssssssnnes
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C. Quality Support Services

e Quality Support Services at Kirkcaldy Heights School .......ccccccccerrrnniiinennnnnns 9
e Brandon Community Drug and Alcohol Education Coalition -
Youth Revolution (Y-Revolution) Year-End Ceremony / May 25, 2011 ......... 9
D. Administrative and Statistical Information
®  SUSPENSIONS ..ceevriiiieneniiiinnniiiiennsiiiienssiesienssiosiensssssssnsssssssnssssssssssssssnsssssssnssssns 10

2. Divisional Initiatives
A. Quality Learning
e Principal Preparation Program — Session 9 “Ethics of Leadership” / May 17,

2011, and Principal Mentorship......ccccccoiiieiiiiiieiiiiiieniniieeniniieeninneesesineenee. 10
B. Quality Teaching
®  DOCUSHAre REPOIt......ccceeeiiiieceiiirecnierreenneereenseeereenssesssenssessennssesssnnssessennnenns 11

C. Quality Support Services
3. Community Connections
e Meeting of Representatives of Brandon School Division and Assiniboine

Community College / May 24, 201 1.........cccceeeeerrerrrrrrrrrrrersssrssnsssenssssssssssssssssssnnes 12
4. Correspondence
e Correspondence Received from Nancy Allan, Minister of Education (2)............. 13

This report from members of the Brandon School Division Senior Administration is submitted
respectfully for your consideration, action, and information.

Dr. Donna M. Michaels
Superintendent of Schools/
Chief Executive Officer






A. Business Arising for Board Action

I. PRESENTATIONS

FROM LEARNING SUPPORT SERVICES
Division Psychologists — S. Touzin, B. Jones, A. Kuryliw, P. Kelso, H. Rogers

1. HUMAN RESOURCES

I11. SECRETARY-TREASURER

IV. SUPERINTENDENT OF SCHOOLS

1. Crocus PLAINS REGIONAL SECONDARY SCHOOL OFF-SITE ACTIVITY REQUEST
F O AT ON ettt et e et e et e e et e e e e s eeaaeeenaseenssensssnssennssenasannsssnnsessnssennsesnnsennaneen G. Malazdrewicz

Crocus Plains Regional Secondary School has submitted an off-site activity request
(attached as Appendix A for Trustee consideration) for twenty seven (27) high school
photography students, Grades 11 and 12, from Crocus Plains Regional Secondary School
to make a trip to Hawaii from March 22, 2012 to March 31, 2012.

Mr. Terry Osiowy, Principal, Crocus Plains Regional Secondary School, and Mr. Greg
Malazdrewicz, Associate Superintendent, have approved this trip. Approval from the
Board of Trustees is respectfully requested.

RECOMMENDATION:

That the trip involving 27 high school photography students from Crocus
Plains Regional Secondary School to Hawaii from March 22, 2012 to
March 31, 2012 be approved and carried out in accordance with Board
Policy/Procedures 4001: Off-Site Activities.

2. VINCENT MASSEY HIGH ScHooL OFF-SITE ACTIVITY REQUEST
[0 Yot 1 o] o FF PPN G. Malazdrewicz

Vincent Massey High School has submitted an off-site activity request (attached as
Appendix B for Trustee consideration) for twenty two (22) high school Spanish students,
Grades 9, 10, 11 and 12, from Vincent Massey High School to make a trip to Italy and
Spain from March 21, 2012 to March 29, 2012.

Mr. Mathew Gustafson, Principal, Vincent Massey High School, and Mr. Greg
Malazdrewicz, Associate Superintendent, have approved this trip. Approval from the
Board of Trustees is respectfully requested.
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RECOMMENDATION:

That the trip involving 22 high school Spanish students from Vincent
Massey High School to Italy and Spain from March 21, 2012 to

March 29, 2012 be approved and carried out in accordance with Board
Policy/Procedures 4001: Off-Site Activities.

V. SENIOR ADMINISTRATION RESPONSE TO TRUSTEE INQUIRIES
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B. Administrative Information

l. HUMAN RESOURCES

1. PERSONNEL REPORT
(oY g [8Y (o) d a0 =1 Lo o WU TTT T TR TP PR B. Switzer

Included in the agenda package as Confidential #1 is the Personnel Report, a listing of
resignations and employment approved by the Superintendent of Schools and
Secretary-Treasurer since the last meeting.

Il. SECRETARY-TREASURER

1. PusLIC SECTOR COMPENSATION DISCLOSURE (BILL 57)
oY [} oY 4 a0 F- | o WSS G. Barnes

In accordance with section 3(1) (b) of the above-captioned legislation, a statement

certified by the Division’s auditors to be correct has now been finalized disclosing:

a) The name, position or classification, and compensation of each employee in the
Division whose compensation, as defined in the Act, is $50,000 or more for the 2010
calendar year; and

b) The compensation in the aggregate for the Board of Trustees.

As previously approved by the Board in accordance with sections 6(1) and 6(2) of the
Act, the audited disclosure statement will be available for inspection on request from
the office of:

e The Secretary-Treasurer

e The Director of Human Resources

Persons making inquiries by telephone will be invited to come to the Administration
Office during normal office hours to inspect the Statement. There will be a charge
(currently 10¢/page or $1.00 minimum) for photocopies, the same as for copies of
Board Minutes, Audited Financial Statements or other public information. In keeping
with past practice, the News Media will not be charged.

Please call if you have any questions.

1. SUPERINTENDENT OF SCHOOLS

1. ScHooOL INFORMATION
(oYl [8Y o) g g 0 F=) 4 Lo ) o WU TR D. Michaels

ScHooL VisITs (MAY 17,2011 - JuNE 6, 2011)
e Thursday, May 26, 2011 — King George School
e Tuesday, May 31, 2011 — George Fitton School
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A. QUALITY LEARNING

QUALITY LEARNING AT RIVERVIEW SCHOOL
Report prepared by Mr. Kelly Braun, Principal, Riverview School

May 20, 2011 saw the formation of the “Riverview Middle Years Support Team”.
This Team has made a commitment to discuss, plan, and organize the literacy needs
in Riverview School, focusing on the grade 4 to 6 levels. It was decided that our
school team (which includes classroom teachers) would use the Sheltered
Instruction Observation Protocol (SIOP) model as the cornerstone of our delivery to
the target grades. The SIOP model is based on sheltered instruction for academic
achievement. Our key foci would be on the English as an Additional Language (EAL),
high ability and disengaged learners. The model introduces a co-teaching approach
to learning that focuses on differentiated instruction and the Multiple Intelligences.

To facilitate this new model the middle years team integrated the resources of our
support services. The High Ability Learner Enrichment Program (HALEP)/Librarian,
EAL teachers and Administration together with the rest of the team discussed how
their specific roles would change to a more collaboration-based approach with more
connection to the classrooms. This would complement the School Wide Literacy
Plan based on literacy blocks. Our changes would include classroom teachers
meeting at least once per month with the literacy team to discuss student progress
and/or needs. Our key is to have better communication between classroom
teachers and our middle years literacy team. This new model will be reflected in the
Riverview three-year School Development Plan.

CANADA WIDE SCIENCE FAIR

Victoria Goernert, Grade 12 student, Vincent Massey High School has received a
Bronze excellence award for her project How Distracted Are You? in the senior
category of the Canada Wide Science Fair held in Toronto from May 14 — 21, 2011 at
the Seneca College Newnham Campus.

Victoria’s project demonstrated that distractions do increase reaction time and age
is a factor. Younger participants completed a reaction time task much faster than
older participants. However, when distracted, the advantage for younger
participants was much smaller. These results demonstrate that distraction
significantly slows down reaction time among younger participants considerably
more than among middle-aged and older participants.

Victoria had won a gold medal in the Individual Health Sciences category of the
Western Manitoba Science Fair, held on March 15, 2011. Victoria was one of three
top students from Brandon that went on to compete in the Canada Wide Science
Fair held in Toronto.

Congratulations to Victoria on this accomplishment.
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EucLID MATHEMATICS CONTEST

This year, seventeen (17) students from Vincent Massey High School wrote the
Euclid Mathematics Contest on April 12, 2011 and the top three (3) students; Gidon
Bookatz, LiwWen Lu and Alex Will, comprised the school’s team score. Their team
score was the highest of the nineteen (19) competing schools in the province.
Gideon and LiWen’s score ranked first (1) and second (Z”d) in the province out of
three hundred ten (310) students. Gidon’s score ranked fiftieth (50™") and LiwWen’s
score ranked two hundred fourteenth (214”’) internationally. Both of their scores
were in the top five percent (5%) of over sixteen thousand (16,000) international
students who wrote the contest. They will also receive Certificates of Distinction for
scores in the top twenty five percent (25%).

The Euclid Mathematics Contest is an internationally recognized mathematics
competition administered by the Centre for Education in Mathematics and
Computing at Waterloo University. The contest is designed primarily for students in
their final year of secondary school and provides students with an opportunity to
develop their mathematical problem solving ability.

Congratulations to Gidon, LiWen and Alex on this accomplishment.

“Goob Foob HERO” CONTEST

Dylan Keogh, Grade 10 student, Vincent Massey High School has received national
recognition for his art work for a comic he designed for the “Good Food Hero”
contest sponsored by Food Secure Canada. Dylan placed in the top ten with his
submission.

Dylan noted that the submission had to be about healthy food choices, and that the
contest has inspired him to do more art work in the future.

Congratulations to Dylan on this accomplishment.

B. QUALITY TEACHING

QUALITY TEACHING AT BETTY GIBSON SCHOOL
Report prepared by Mr. Phil Vickers, Principal, Betty Gibson School

One key initiative at Betty Gibson School is the Professional Development School
(PDS) initiative. Since 2007, through the National Network for Educational Renewal
(NNER) partnership between Brandon School Division and Brandon University, Betty
Gibson School has continued this program.

During the winter term, Betty Gibson School staff hosted twelve pre-service teachers
from Brandon University. These students were enrolled in the course 02:342
Prevention of and Intervention for Reading Difficulties (early years/middle years)
which is:
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e centered around literacy interventions;

e a combination of on-site classes scheduled for Tuesday and Thursday afternoons
and daily practicum work with students at Betty Gibson School; and

e an opportunity for final seven-week student teaching placements in the
practicum classrooms.

As a part of the program, pre-service teachers must provide one-to-one and/or
small-group literacy support to children assigned by the project’s cooperating
classroom teachers. This component will involve a minimum of two thirty-minute
sessions per week in addition to the pre-established Tuesday and Thursday
afternoon sessions.

While receiving daily reading interventions, Betty Gibson students have received
obvious benefits from the pre-service teachers. Betty Gibson School staff have also
benefitted from the program. These benefits include:

e teachers experiencing greater opportunities for collaboration with teachers
interested in and exploring best practices in literacy instruction. This
opportunity to have collegial discussions has facilitated growth in professional
confidence;

e teachers have engaged in more collective inquiry and action research in areas of
comprehension, assessment, middle years literacy, and guided reading blocks;
and

e through their involvement with the PDS, teachers have begun to take on more
leadership roles within the school, the district and beyond. Along with Brandon
University faculty, Betty Gibson School staff have presented at the National
Professional Development Conference in New Orleans, Louisiana (March 2011)
and Orlando, Florida (April 2008).

The PDS program at Betty Gibson School has continued to grow as evidenced by
voluntary teacher participation increasing from four out of twelve teachers in Year 1
to ten out of twelve teachers in Year 4 of the PDS project.

BRANDON UNIVERSITY 2011 DISTINGUISHED TEACHER AWARDS

Jim Hartle, Mathematics Teacher, Vincent Massey High School, and Annette Gross,
Grade 7 Teacher, Waverly Park School, each received the Brandon University 2011
Distinguished Teacher Award on June 4, 2011 during the Brandon University Faculty
of Education convocation ceremony.

Congratulations to Jim and Annette on this recognition.
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CROCUS PLAINS REGIONAL SECONDARY SCHOOL CHILDREN’S WATER FESTIVAL /
May 25, 2011

Report prepared by Ms. Coleen McKellar, Teacher, Crocus Plains Regional Secondary
School

The Crocus Plains Regional Secondary School (CPRSS) Children’s Water Festival

offered 465 grade 3, 4 and 5 students from the Brandon School Division 20 stations,

some of which were designed and manned by students in the grade 12 Water

Studies course, while others were manned by experts from the community. The

stations and sponsors included:

e Water Usage — Manitoba Agriculture, Food and Rural Initiatives;

e Water Cycle — Manitoba Agriculture, Food and Rural Initiatives;

e Water Safety and Injury Prevention — Canadian Red Cross;

e Stream Table — Assiniboine Community College;

e Critter Dipping (Marsh Monsters) — Manitoba Water Stewardship and
Assiniboine Hill Conservation District;

e Three Times a Day — Brandon Environmental Council;

e Water Power — Manitoba Hydro;

e Groundwater Model — Agriculture and Agri-Food Canada;

e Water Olympics — Agriculture and Agri-Food Canada;

e Water Treatment Technician — City of Brandon Water Division;

e Fish in the Assiniboine River — Ducks Unlimited;

e Bucket Brigade — Brandon Fire and Emergency Services;

e Royal Flush — Community Led Emission Reduction Program;

e Unbottle It — Protecting Prairie Waters;

e Water in Food Production — Agriculture in the Classroom;

e Water Around the World — Marquis Project;

e Enviroscape - Manitoba Agriculture, Food and Rural Initiatives;

e Aboriginal Voices — Community Elders and Brandon School Division;

e Lather UP! — Education for Sustainable Development Manitoba Consultant; and

e Incredible Journey — Crocus Plains Regional Secondary School Water Studies.

The younger students also had a juice break where they could have their faces
painted or have a Crocus Plains school tattoo applied.

Numerous examples of increased awareness and a desire to change personal habits
from the grade 4 students is evident. One example is: a student took her “shower
meter bag” (provided by Manitoba Hydro) home, held it up in the shower (as
demonstrated in Lather Up! Festival station), measured the amount of water her
family’s showerhead released and proceeded to tell her father that they needed a
new showerhead. Other students made mention of the fact that they did not realize
how much water they wasted if they left the water running while brushing their
teeth (as demonstrated by the Three Times a Day Station).
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The students and staff of Crocus Plains Regional Secondary School, with the
assistance of many community organizations, Brandon School Division Senior
Administration and the transportation department, were able to put on a one day
Children’s Water Festival in a city that is under a declared state of emergency due to
flooding (high water event) while all of the school field trips were cancelled and
even some of the students attending the festival were evacuated from their home
school.

| have received numerous emails from participating teachers, parents whose
children attended, and volunteers at the event saying how much fun they had, how
much information they learned, and please, please offer the festival in the coming
years.

MANITOBA READING ASSOCIATION — ADOLESCENT LITERACY SUMMIT / APRIL 14 AND 15,

2011
Report prepared by Ms. Cory Nevill, Literacy Specialist

The Manitoba Reading Association hosted the first ever Adolescent Literacy Summit
in Winnipeg on April 14 and 15, 2011. A number of middle and senior years teachers
and administrators attended the summit with the opportunity to hear both
international and regional specialists in the area of literacy.

Four Brandon School Division educators presented at the summit, three with poster
session and one with a longer workshop presentation. Joanne Campbell from St.
Augustine School did a poster session presenting the action research gathered in the
Grade 4-5 Transition/Middle Years Literacy Support project and also offered her own
experience with some successful strategies that she has implemented in this
program. Don Cuggy from Linden Lanes School also did a poster session in which he
offered his expertise on the use and benefits of using graphic novels. In a third
poster session, Sandy Harrison from Kirkcaldy Heights School showed the student
engagement and literacy benefits of a project based on scientific literacy that she
implemented along with classroom teachers in her school. Cory Nevill, Literacy
Specialist for Brandon School Division offered a longer workshop session in which
she shared her research and personal experience in guiding disengaged adolescent
boys on the path to literacy. All four sessions were well received by participants and
the organizers of the summit thanked the Brandon School Division teachers for
sharing their expertise and passion for literacy.

Although one of the keynote speakers, David Booth, was unable to attend due to
illness, the summit was very thought provoking for the teachers and administrators
who attended and it is hoped that another summit will be planned to promote
further dialogue on the important topic of adolescent literacy.
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C. QUALITY SUPPORT SERVICES

QUALITY SUPPORT SERVICES AT KIRKCALDY HEIGHTS SCHOOL
Report prepared by Mr. Bruce Shamray, Principal, Kirkcaldy Heights School

Goals Statement: To develop a safe and positive school community.

Kirkcaldy Heights School has a very effective and inclusive Effective Behavioural
Support (EBS) program. A school wide matrix is used to identify acceptable
behaviour. The matrix is based on the pillars of being respectful, responsible and
safe. It is extensively taught, modeled and reviewed at the beginning of each school
year and revisited throughout the school year.

The acronym WITS (Walk away, Ignore, Talk it out, Seek help) is common language
for our staff and students. WITS is used as a referent for responding to situations.
The students are reminded daily to use their WITS.

Kirkcaldy Heights’ school mascot is a Kodiak bear and we have a “paws” program.
Responsible choices are acknowledged with the students receiving a paw card. The
paws are displayed on a large bulletin board titled “Celebrating PAWsitive Choices”.
Any responsible decision is recognized such as healthy snacks, appropriate weather
related attire as well as positive behaviour. Draws are made of the paw recipients,
their pictures are taken, displayed and a prize is awarded.

BRANDON COMMUNITY DRUG AND ALCOHOL EDUCATION COALITION — YOUTH

REVOLUTION (Y-REVOLUTION) YEAR-END CEREMONY / MAY 25,2011
Report prepared by Ms. Lili Jardine, Community Drug and Alcohol Education Coordinator

On May 25, 2011, the Youth Revolution had their year-end ceremony. The purpose
of the ceremony was to share the accomplishments of the Youth Revolution with the
community, acknowledge the hard work of the Youth Revolution members and
coordinators, and to acknowledge all the sponsors with a certificate. Over 230
people came to the ceremony: Her Worship Mayor Sheri Decter Hirst, Associate
Superintendent Greg Malazdrewicz, school trustees, community leaders, sponsors,
parents, Healthy Schools Committee members, Healthy Brandon Committee
members, Community Drug and Alcohol Education Coalition members, and some
school administrators.

The Y-Revolution has 150 members, 15 Y-R coordinators, and 25 sponsors in 15
schools. The students recognized were from grades 6 to 12. There were students
from different cultures and diverse economical backgrounds. The Y-R represents a
cross-section of students. The Youth Revolution implemented over 50 projects in
the community to promote healthy life choices in order to eliminate the use and
harm of drugs and alcohol among youth and its consequences.
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The event was a complete success. The students were very proud and happy to
receive a certificate signed by the Superintendent of Schools / Chief Executive
Officer Dr. Donna Michaels, by Her Worship Mayor Sheri Decter Hirst and the
Coordinator Lili Jardine. The parents and the community were impressed with all
the work done in just seven months by the Youth Revolution. Some of the
comments made by the students were: “It’s a fun way to promote healthy
lifestyles,” “It’s great that we are making a difference.” The community was
impressed on how well the ceremony was run and they can’t wait to see what else
the Youth Revolution will bring in the future.

D. ADMINISTRATIVE AND STATISTICAL INFORMATION

SUSPENSIONS

ScHoOL NO./STUDENTS No./DAYs  REASON

Crocus Plains 3 5 30 Assaultive, Drug and.AIcohoI,
Unacceptable Behaviour

Neelin 1 3 Unacceptable Behaviour

2. DIVISIONAL INITIATIVES
FOr INTOIMATION ettt ettt e e ettt e e e e s e e et et eaa e eseeeesaessanesesesesenennnns D. Michaels

A. QUALITY LEARNING

PRINCIPAL PREPARATION PROGRAM - SESSION 9 “ETHICS OF LEADERSHIP” /

May 17,2011, AND PRINCIPAL MENTORSHIP
Report prepared by Mr. Jaime Lombaert, Vice Principal George Fitton School

Principal Preparation Program

On Tuesday, May 17, 2011, Principal Preparation Program Session 9 took place.
The topic was Ethics of Leadership (essential virtues, ethical codes, making ethical
decisions, advocacy). The presenters were Dr. Deborah Poff, President, Brandon
University who spoke on Ethics and Leadership: The Role of Both in Educational
Management; Gail McDonald, Principal, George Fitton School; and John Minshull,
Principal, Riverheights School. Dr. Poff spoke for the first forty-five (45) minutes
and then responded to questions for fifteen (15) minutes. Gail and John then led
the participants through discussions, case studies and policies. The Session was
very interesting and informative.

Principal Mentorship

The Principal Mentorship Opportunity is a key component in the Principal
Preparation Program. All mentorship opportunities are wrapping up. Participants
had the opportunity throughout the Principal Preparation Course to be mentored by
four different principals or vice-principals, as well as attend a Learning Support
Services meeting or Collaborative Learning Community meeting throughout the
2010/2011 school year.
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B. QUALITY TEACHING

DOCUSHARE REPORT
Report prepared by Mr. Reg Reimer, Technology in Learning Specialist K-12

The DocuShare file data management system has been in the Division since January
2006. The system has seen a growth in users (6; for a total of 88), as well as in
documents hosted (400; for total of 1807) since December 2010. The most active
file creators continue to be Administrative Assistants at the Board Office, followed
by teachers who have been involved with the planning of Mathematics at the Senior
High level. No other groups appear to have been using it during this report term.

Math Literacy Consultant Teresa Timmerman and DocuShare Committee Chair Diane
Fontaine have continued to rely on the DocuShare system for their work with Math
curriculum support. Below are Ms. Timmerman’s comments about two groups of
Math Teachers that have collaborated using DocuShare:

1. MATIOE Collaborative Group - working on the English as an Additional Language
(EAL) math curriculum at the grade 9 level. We have posted common
assessments for units, ideas about vocabulary instruction in the content area,
ideas for class activities, etc. This group has been meeting monthly since
November; | also posted our meeting agendas and minutes in DocuShare.
Everyone does have a log in, but it still isn't the first reaction to check DocuShare
or to post.

2. Essential Math teachers - we have purchased a program from Portage Collegiate
Institute and posted those materials there for central access to all teachers. In
addition, Howard Fawcett has posted A LOT of supporting materials from past
versions of the Essentials curriculum so that teachers can supplement (since the
official textbook publisher's resources are slightly lacking in some areas). We
just started using DocuShare with this group in the past month (May, 2011).
There is A LOT of good content available, so | am very optimistic that people will
use these resources. | don't anticipate a lot of additional posting of things that
teachers are creating.

The future of Brandon School Division’s (BSD’s) DocuShare service appears secure
for 2011/2012; it continues to offer valued services for those concerned. However,
DocuShare has drawbacks that need to be addressed: inaccessibility to the everyday
workflows of the majority of BSD teachers (it is on a separate server with separate
sign-on), and limited numbers of user accounts. Network development plans
currently underway will allow us to look for alternatives in the one to two year time
frame. The front-runner in that category appears to be MS SharePoint server, which
will be available to all BSD staff without additional costs, integrates into traditional
desktop workflows via single sign-on, while offering largely the same functionality.
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3. ComMuUNITY CONNECTIONS
FOr INTOIMATION e et e e e e e e e e e et eeeeeeeeereeaaaeseeeeeeennnnnns D. Michaels

MEETING OF REPRESENTATIVES OF BRANDON SCHOOL DIVISION AND ASSINIBOINE
COMMUNITY COLLEGE / MAY 24, 2011

On May 24, 2011 representatives of the Brandon School Division (BSD) and Assiniboine
Community College (ACC) met to formalize a very important working relationship
between our two educational institutions. Representing ACC were Mr. Mark Frison,
President; Dr. Alan Copeland, Vice-President, Academic; Ms. Diane Shamray, Vice-
President, Enterprise Development; Mr. Patrick Stoddart, Dean; Ms. Wanda Kurchaba,
Communications Officer; and Ms. Sylvia Provinski, Director, Adult Collegiate.
Representing Brandon School Division were Principals Terry Osiowy, Crocus Plains
Regional Secondary School; Mathew Gustafson, Vincent Massey High School; Michael
Adamski, Ecole Secondaire Neelin High School/Off Campus; Greg Malazdrewicz,
Associate Superintendent; and Dr. Donna Michaels, Superintendent of Schools / Chief
Executive Officer.

This formalization takes place through a mutually-agreed upon “Memorandum of
Understanding” (MOU), currently under development. This MOU is an articulation of
current joint initiatives, protocols for development of future initiatives, communication
processes and protocols for the establishment of future joint initiatives. In the
consideration of this MOU several topics and ideas were discussed including the
following:

e current articulation agreements exist; yet not generally known by staff, students,
public (e.g. dual credit opportunities);

e MOU will assist in the removal of systemic barriers preventing both institutions from
establishing joint initiatives;

e MOU will communicate a positive external signal to external agencies, community
groups and Provincial government;

e MOU will provide stability and prominence to the important relationship between
ACC and BSD for the current and future education of our students;

e MOU would provide for an understood, agreed upon communication and promotion
of ACC programs to/with BSD students (grades 8 — 12);

e currently three to four percent (3 — 4%) of ACC’s student population comes from the
Brandon School Division [2010/2011; thirteen (13) from Crocus Plains, twelve (12)
from Neelin, and eight (8) from Vincent Massey]; and

e BSD Senior High School students generally are unaware of ACC’s programs and
career opportunities.

Arising from the above MOU consideration were other important ideas and perspectives
including:

e tracking of BSD students’ post-secondary enrolments;

e provision of special admissions process;
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e meetings of counselors (ACC and BSD) regarding Senior High and ACC programs,
career opportunities, include ACC representatives on grade 8 to 9 BSD Transition
Committee;

e greater emphasis needed on career education (grades 6 - 12) e.g. “Pathways”; and

e representation and presence of ACC at grade 8 into 9 Parent Information Evenings in
March.

It was agreed that:
e existing articulation agreements would be forwarded to all present (by ACC); and
e MOU would be drafted for mutual review by end of August.

It was a very productive and mutually beneficial meeting.

4. CORRESPONDENCE
FOr INTOIMAION ettt e e e e e e e e e e et eeeeeeeeereeeaaeseseeeennnnnnns D. Michaels

CORRESPONDENCE RECEIVED FROM NANCY ALLAN, MINISTER OF EDUCATION

The following correspondence has been received from Nancy Allan, Minister of
Education:

I am pleased to inform you that Crocus Plains Regional Secondary School in
the Brandon School Division was successful in its application for an Education
for Sustainable Development (ESD) grant. It was one of sixteen (16) projects,
selected out of fifty eight (58) applications from twenty six (26) school
divisions across the Province, for funding in the 2011/2012 school year.

The proposal by Crocus plains Regional Secondary School entitled “Children’s
Water Festival” was approved for the amount of 52,000.00 and is an
excellent example of the dedication and creativity that Manitoba educators
and students exhibit in taking action towards a more sustainable future.

CORRESPONDENCE RECEIVED FROM NANCY ALLAN, MINISTER OF EDUCATION

The following correspondence has been received from Nancy Allan, Minister of
Education:

I am pleased to inform you that Valleyview Centennial School in the Brandon
School Division was successful in its application for an Education for
Sustainable Development (ESD) grant. It was one of sixteen (16) projects,
selected out of fifty eight (58) applications from twenty six (26) school
divisions across the Province, for funding in the 2011/2012 school year.

The proposal by Valleyview Centennial School entitled “Outdoor Medicine
Wheel Learning Grounds” was approved for the amount of 52,000.00 and is
an excellent example of the dedication and creativity that Manitoba
educators and students exhibit in taking action towards a more sustainable
future.
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